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President’s Message 

 

Dear Campus Community: 

 I am pleased to present the 2020 Annual Security and Fire Safety Report, which 

provides data and statistics related to security and fire safety during the three previous calendar 

years for Beulah Heights University. This report complies with the Jeanne Clery Disclosure of 

Campus Policy and Campus Crime Statistics Act. It serves as part of our on-going effort to 

inform the campus community about safety programs and services available, as well as the steps 

each of us can take to maintain the safety and security of our campus. This report has been 

prepared by the Campus Safety department in conjunction with Student Life and Enrollment 

Management Departments, Student Conduct, and Housing. 

 The safety and well-being of our students, faculty, staff and visitors is a top priority. 

Beulah Heights University works diligently to reduce the risk and the potential for crime. 

However, despite our best efforts, crimes may occur. Safety and security is a shared 

responsibility, and we expect all current and prospective campus community members to 

contribute to the safety and security of our campus. The best protections against campus crime 

are: (1) A strong Security presence; (2) an aware, informed, alert campus community; and (3) a 

commitment to reporting suspicious activities and using common sense when carrying out daily 

activities.  

 If you have any questions or suggestions concerning this publication, please contact the 

Department of Campus Security at (404) 627 2681 ext 121. 

 

       Sincerely,  

      

       Benson M. Karanja 
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The Clery Act 

The Jeanne Clery Disclosure of Campus Security and Policy and Campus Statistics Act (Clery 

Act),  Formerly known as the Crime Awareness and Campus Security Act, is the land mark 

federal student financial aid program to disclose information about crime on their campuses and 

in the surrounding communities. The Clery Act affects virtually all public and private IHEs and 

is enforced by the U. S. Department of Education. Campuses that fail to comply with the Act can 

be penalized with large fines and may be suspended from participating in the federal financial 

aid program. 

The “Clery Act”, was signed in 1990 and is named in memory of 19-year old Jeanne Clery, who 

was raped and murdered in her college dorm in 1986. Jeanne’s parents, Connie and Howard, 

discovered that students hadn’t been told about 38 violent crimes on the campus in the three 

years before her murder. They joined with other campus crime victims and persuaded Congress 

to enact this law. The law was amended in 1992 to add a requirement that schools afford the 

victims of campus sexual assault certain basic rights, and was amended again in 1998 to expand 

the reporting requirements. 

Additional Amendments were made to the Clery (Violence Against Women Reauthorization Act 

(“VAWA”)/Campus SaVE Act) in 2014 which imposed additional requirements on IHEs. 

 

 

Compliance with the Clery Act 

The Clery Act requires Beulah Heights University (“BHU”) to provide timely warnings of 

crimes that represent a threat to the safety of students or employees and to make their campus 

security policies available to the public. The Act also requires BHU to collect, report, and 

disseminate crime data to everyone on campus and to the U.S. Department of Education 

annually. 

When the Higher Education Opportunity Act (HEOA) was signed into law in 2008, it amended 

the Clery Act by adding a number of safety and security related requirements to the Higher 

Education Act of 1965. To be in full compliance with the law, BHU is required to complete the 

following: 

1. Publish and distribute an Annual Security Report to current and prospective students 

and employees by October 1 of each year. The report must provide crime statistic for 

the past three years, provide campus and community policies about safety and 

security measures, describe campus crime prevention programs, and provide policies 

and procedures to be followed in the investigation and prosecution of alleged sex 

offenses. 



8 
 

2. Provide students and employees with timely warnings of crimes that represent a threat 

to their safety. The BHU Campus Safety must also keep and make available to the 

public a detailed crime log of all crimes reported to them in the past 60 days. Crime 

logs must be kept for seven (7) years, and logs older than 60 days must be made 

available within two business days upon request. 

3. Report statistics for various criminal offenses, including forcible and non-forcible sex 

offenses and aggravated assault annually. VAWA’s SaVE Act provision adds 

domestic violence, dating violence, and stalking to these categories.  

4. Withhold the names of victims for crimes considered a threat to other students and 

employees with respect to the “timely reports” the Clery Act mandates for crimes. 

5. Inform students of procedures victims should follow such as preservation of evidence 

and to whom offenses should be reported. 

6. Develop policy and disseminate to students and employees information about the 

victim’s option to, or not to, notify and seek assistance from law enforcement and 

campus authorities, victims’ rights and institutional responsibilities regarding judicial 

no-contact, restraining and protective orders. 

7. Develop policy and procedures for investigations and conduct of student discipline 

proceedings in domestic violence, dating violence, sexual assault, and stalking cases. 

8. Ensure that investigations are conducted using a “preponderance of the evidence” 

standard. 

9. Ensure that the University officials who conduct student conduct investigations, 

hearings or proceedings are trained on how to investigate and conduct hearings in a 

manner that “protects the safety of victims” and “promotes accountability.” 

10. Identify “sanctions or protective measures” the institution may impose following a 

final determination of rape, acquaintance rape, domestic violence, dating violence, 

sexual assault or stalking.  

11. Provide the same opportunities to the accuser and the accused to have others present 

during a disciplinary hearing or proceeding, including the opportunity to be 

accompanied to any related meeting or proceeding by an advisor of their choice. 

12. Notify both the accuser and the accused “simultaneously” and “in writhing” of the 

outcome of the proceeding; any change to the result before it becomes final. 

13. Develop procedures for protecting the confidentiality of the victim, including record-

keeping that excludes personally-identifiable information on victims. 

14. Implement prevention and awareness programs to new students and new employees 

that promote awareness of rape, acquaintance rape, domestic violence, dating 

violence, sexual assault and stalking. The training programs must include: 

a. A statement that the institution prohibits those offenses 

b. The definition of those offenses in the applicable jurisdiction 

c. The definition of consent, with reference to sexual offenses, in the applicable 

jurisdiction 

15. Implement By-Stander intervention training to students and employees to “prevent 

harm or intervene” in risky situations. 

16. Recognition of signs of abusive behavior and how to avoid potential attacks. 
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17. Ongoing prevention and awareness campaigns for students and faculty on all of the 

above. 

18. Keep the past three years of crime statistics detailing crimes that have occurred on 

campus in BHU residential facilities; in public areas on or near campus; and in certain 

non-campus buildings, such as administration buildings and remote classrooms. BHU 

must also report liquor and drug violations and illegal weapons possession if they 

result in a disciplinary referral or arrest. 

19. Disclose missing student notification procedures that pertain to students residing in 

any on-campus or off-campus student housing facilities. 

20. Disclose fire safety information related to any on-campus student housing facilities. 

This includes maintaining a fire log that is open to public inspection and publishing 

an Annual Fire Safety Report containing policy statements and fire statistics 

associated with each on-campus student housing facility. These statistics must include 

the location, cause, injuries, deaths and property damage of each fire. 

21. Submit the collected crime and fire statistics to the U.S. Department of Education 

each fall. 

22. Inform prospective students and employees about the availability of the Annual Fire 

Safety report. 

 

BHU has a vested interest on campus security and the personal safety of it students, employees, 

and visitors. The proceeding pages contain specific information, including crime prevention, fire 

safety, law enforcement authority, crime reporting policies, disciplinary procedures and other 

information about campus crime statistics. 

Members of the campus community are encouraged to use this report as a guide for safe 

practices on and off campus. The repot is available on the University’s website at 

http://www.beulah.edu/security. Every student, faculty, staff member of BHU should receive an 

email that will describes the report and provides its website address. For more information, 

please contact the Office of Campus Security at 404-627 2681 ext 121 or 

wes.wilson@beulah.edu.  

 

 

 

 

 

 

 

 

http://www.beulah.edu/security
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Campus Safety 

This report contains emergency management information, campus crime statistics and critical 

campus safety information such as policies, crime prevention, crime reporting, and resources to 

aid you in becoming more safety minded. The best protections against campus crime are: a 

strong security presence; an aware, informed, and alert campus community; and a commitment 

to reporting suspicious activities and using common sense when carrying out daily activities. 

BHU strives to be a safe place to learn, live, work, grow in your Christian faith and walk with 

Christ. 

 

 

Beulah Heights University Campus Security Department  

The BHU Campus Security Department is an information gathering entity that works with local 

law enforcement agencies. BHU Campus Security is located in Woods hall 1st Floor (Library 

Building) at 892 Berne St. S.E. Atlanta, GA. 30316. The Department employs one (1) full time 

and two (2) part time security offices. Campus Security Officers can be reached by dialing 404-

275-2681 or 404-275 1643. The Security Department can also be contacted at 

wes.wilson@beulah.edu  or security@beulah.edu.  

As the security department of BHU, our mission is to protect lives and property, maintain order, 

prevent crimes, receive and investigate reports of crimes, and provide other security services, all 

while being responsive to the special needs of the University community. BHU security is 

dedicated to developing partnerships with the community we serve, including students, staff, 

faculty, and visitors in order to enhance the goal of providing quality higher education in a safe 

and secure atmosphere. Through these partnerships, we will preserve a learning environment that 

supports academic freedom, respect for diversity, fair and equal treatment of all, and an open 

exchange of ideas.  

 

Law Enforcement Authority and Interagency Programs 

The security department provides basic security services to the campus and housing community. 

BHU desires to provide and maintain a safe, secure environment for students, employees, 

contractors, vendors, visitors and guests. 

The Beulah Heights University campus falls under the jurisdiction of two police jurisdictions – 

City of Atlanta and Fulton County. The University has a working relationship with the Atlanta 

Police Department (APD). BHU Campus Security also works with the Fulton County Sheriff’s 

Office. All offenses such as sexual offenses, murder, aggravated assault, robbery, and auto theft 

are reported to Campus Security and APD. When appropriate, joint investigative efforts with 

BHU Campus Security, APD and local law enforcement are called to resolve these various 

mailto:wes.wilson@beulah.edu
mailto:security@beulah.edu
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crimes. Campus Security performs a variety of security tasks to include; reporting of criminal 

activity, emergency response, and special security assignments as needed.  

BHU Campus Security may also address minor offenses involving BHU rules, regulations, and 

policies that are committed by a student, employee, or visitor on campus or in housing. Campus 

Security may also refer the student to the office of student life or dean of students for 

disciplinary conduct. All offenses involving an employee may also be referred to the Office of 

Human Resources. 

 

Access to and Security of Campus Facilities 

Beulah Heights University is a private institution and is accessible to the public during normal 

business and building hours (time, place and restrictions apply). With the exception of essential 

personnel and service, and others that are authorized, buildings are locked and access is 

permitted only with proper authorization after normal building and business hours.  

BHU campus security secures each academic and administrative building on campus at 

designated times. Unlimited access is available to students and authorized staff and faculty to 

family and student housing. Guests and other visitors to the student housing dorms may visit 

over night as long as they have been signed in at the housing department and given permission 

by the residents of that particular dorm house. 

All on-campus buildings and/or parking lots are equipped with security lights, smoke alarms, and 

fire extinguishers. All family and student housing has smoke alarms. Every student residing in an 

on-campus family or student housing is required to share in the responsibility for his/her building 

and security. These requirements are as follows: 

 Report lost keys immediately to the Housing Department and Maintenance. 

 Do not duplicate family or student dorm keys. 

 Remember that visitation is a privilege – not a right – and may be suspended by the 

Housing Department or Head of Security. 

 All residents of family and student dorms are required to secure all exterior doors and 

windows for safety and security of the property. 

In order to protect the safety and welfare of students, staff, faculty, and visitors of Beulah 

Heights University, all persons behaving in a suspicious manner or are not readily recognized 

will be asked to identify themselves. An individual can identify himself/herself by providing 

his/her name, proof of identification (State approved ID, or University ID), and the nature of 

their business on campus. 

If a person refuses or fails, upon request, to present evidence of his/her identification and proof 

of his/her authorization to be in a building or on the campus, the person will be asked to leave 

and may be removed from the building or campus by Security and/or the Atlanta Police 

Department (APD). 
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Persons who behave in a suspicious manner or who are involved in suspicious activities should 

be reported immediately to the Campus Security or APD. 

 

Missing Student Notification 

BHU will investigate any report of a missing BHU student and take appropriate action to ensure 

all notification comply with legal mandates. Investigation of such reports will be initiated 

immediately by the Campus Security and local law enforcement agencies. Procedures are 

governed by federal and state laws, local ordinance, and University Policy, and are implemented 

by internal standard operating practices.  

If any member of the campus community has reason to believe or suspects that a student is 

missing, whether or not the student resides on campus, that individual should immediately notify 

the Campus Security and local law enforcement agencies and provide further information related 

to the reported missing student.  

A student enrolled on campus in either a full-time or part-time status, who is perceived by the 

reporting person to be missing in reaching home, campus, or another specific location, and there 

is an identifiable concern for the well-being of the student, should be reported as a missing 

student.  

 

Investigation of Reported Missing Student 

An investigation of all missing student reports will be immediately initiated by Campus Security 

and local law enforcement within 24 hours in which the student is determined to be missing. 

Campus Security will generate a missing person report and collaborate with the Office of Student 

Life and Enrolment Management to make an effort to locate and/or contact the student and 

determine his/her state of health and well-being. Campus Security will gather pertinent 

information about the student from the reporting person. The information that may be asked for 

include a full description of the person, an up-to-date photograph, clothes last worn, vehicle 

description, cell phone number(s), and information about the physical and emotional well-being 

of the student, etc.  

University personnel will also endeavor to determine the student’s whereabouts through contact 

with friends, associates, instructors, and/or employers of the student, and social media to 

determine whether the student has been attending classes, meeting, and work. If the student is an 

on-campus housing resident, Campus Security or a representative from the Office of Student Life 

and Enrolment Management may perform a welfare check into the student’s room. If the student 

resides off-campus, Campus Security will informally enlist the aid of the local law enforcement 

agency and/or neighboring agency having jurisdiction.  
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Methods of Contacting a Reported Missing Student 

Campus Security will work in cooperation and share records and information as appropriate to 

assess the status of a student reported as missing. Methods of attempting to locate a reported 

missing student include, but are not limited to the following: 

 Checking telephone numbers, email addressed that were provided, and social media 

sites; 

 Inspecting the student’s room or residence, including contacting those with whom the 

student may live;  

 Contacting friends, family members, known associated, faculty, instructors and other 

campus members; 

 Assessing the student’s use of campus resources 

If and on-campus residential student is reported missing and cannot be located, certain notices 

will be made as follows: 

 Parent/Guardians will be notified within 24 hours after Campus Security 

receives the initial missing person report to determine whether they know the 

whereabouts of the student. 

 Local law enforcement will be notified within 24 hours after Campus Security 

determines that the student is missing. 

 The student’s designated emergency contact and/or designated missing person 

contact (if any) will be notified once Campus Security or local law enforcement 

personnel makes a determination that the student has been missing for more than 

24 hours. 

If the student is an off-campus resident, Campus Security or Office of Student Life and 

Enrolment Management will notify the appropriate family members or associates within 24 

hours of receiving the initial report. These individuals will then be encouraged to make an 

official missing-person report to the local law enforcement agency with jurisdiction. Campus 

security will cooperate, aid, and assist the primary investigative agency as appropriate.  

If/and after the student has been located, campus security or Office of Student Life and 

Enrolment Management will attempt to verify the student’s state of health and intention of 

returning to the campus. When and where appropriate, a referral may be made to a local 

Counseling and/or Health Care Facility.  

 

Designation of Contact for Emergencies and Missing Students 

All Students are encouraged to provide emergency contact information to student housing 

department. Students are also encouraged to provide more than one individual to be contacted by 

BHU in the event the student is determined to be missing for more than 24 hours. If a student has 

identified such an individual(s), BHU will notify that individual(s) no later than 24 hours after 
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the student is determined to be missing. These designations will remain in effect until changed or 

revoked by the student. 

In circumstances where the student is under 18 years of age and not emancipated, BHU is 

required by law to notify a custodial parent or guardian within 24 hours of the determination that 

the student is missing, in addition to the student’s emergency contact person(s), if the student has 

identified and provided that information. 

Students are advised that their contact information will be confidential and will be accessible 

only to authorized University officials. This information will not be disclosed to any third party 

except to law enforcement personnel involved in a missing student investigation. 

 

Communications about Missing Students 

In Accordance with established BHU emergency procedures, the Office of Communications and 

the Office of the President will be part of the University’s administrative response team and is 

the designated spokesperson to handle media inquiries concerning a missing student. The Office 

of Communications and the Office of the President will consult with local law enforcement 

agency in charge of the investigation and Campus Security prior to any information being 

released from BHU so as not to jeopardize any ongoing investigation. 

The local law enforcement agency will handle information provided to the media to elicit public 

assistance in the search for the missing person.  

 

Resolution of Missing Student Status 

Missing student contacts will be advised of the resolution of a student’s missing status. These 

contacts will also be advised of law enforcement options in cases where the student is not 

contacted through measures in this protocol. Campus Security or the Office of Student Life and 

Enrollment Management will make contact notifications.  

 

Weapons Policy  

BHU is committed to providing a safe and secure learning and working environment for 

students, faculty, staff, and visitors. The use, possession, storage, purchase and sale of all 

firearms, dangerous weapons, ammunition, explosives or other dangerous articles are prohibited 

on all properties owned, leased or otherwise controlled by the University. Law enforcement 

officers, and duly authorized Security Officers that has been authorized by the President of the 

University to carry such property are acceptable.  

Any person violating this policy will be subject to disciplinary action. Student violations should 

be reported to the Office of Student Life and Enrollment Management. Staff and faculty 
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violations should be reported to the office of Human Resources. All violations should also be 

reported to Campus Security.  

 

Emergency Response and Evacuation 

Emergency Preparedness                                                                                                           

The Beulah Heights University Emergency Operations Policy and Safety Plan Describes the 

responsibilities and duties of campus personnel, agencies and non-governmental organizations in 

the event of an emergency or dangerous situation involving an immediate threat. The Plan is 

designed to assist University employees to respond appropriately when emergency conditions 

exist. The Plan allows for immediate response procedures, thereby minimizing danger to the 

campus and students. 

All emergency responses are managed by Campus Security, the Office of the President and the 

Office of Communication. In the event of an emergency, notification between Campus Security, 

Office of the President, the Office of Communication, and the campus community will be made 

through the University Communication System. To Ensure Emergency plans are appropriate; 

BHU conducts emergency response exercises annually. These tests are designed to assess and 

evaluate the emergency plans and capabilities of the institution.  

How to Report an Emergency                                                                                                   

The campus community is encouraged to call Campus Security to report any situation on campus 

that could constitute a significant emergency or dangerous situation involving an immediate or 

on-going threat to the campus. If it is an immediate threat then the individual needs to dial 911 

and them call Campus Security as soon as possible to help contain the situation and expedite an 

emergency notification to alert the rest of the campus community of the threat.  

Response Procedures for an Emergency or Dangerous Situation                                              

Campus Security works in close collaboration with agencies and departments, both on and off 

campus, to gather and assess information related to events that may pose an immediate threat or 

hazard to the University. Campus Security, as the first responders, will investigate all reported 

incidents to determine if the incident poses and immediate threat to the campus community. 

Campus Security will confirm whether an incident is a threat and implement procedures to 

minimize the impact of the incident to the campus community.  

When a serious threat or disaster to the campus community occurs, Campus Security will 

coordinate with other first responder, which may include the Atlanta Police Department (APD), 

Atlanta Fire Department (AFD), and Fulton County Sheriff’s Department. Depending on the 

nature and magnitude of the incident, other local, state, and federal agencies may be called upon 

for assistance. 
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Environmental Health and Safety 

The Director of Facilities and Maintenance handles all issues involving chemical, Bio-Hazardous 

and other issues that affect the storage acquisition and maintenance of chemical and hazardous 

materials. The Director maintains records and MSDS (Material Safety Data Sheets) for materials 

that are brought into this environment.  

 

Authorized Officials for the University 

During or in the time leading up to an emergency that threatens life, safety, or security of 

students and employees, it will be necessary for notification to be provided to the BHU 

community with speed and accuracy. Conditions may not allow time for responders or other 

officials to seek approval to send notification messages. Authorizing a notification involves:  

 Making a determination that notification is necessary 

 Formulating message content 

 Selecting the appropriate segment of the campus to receive notification, and 

 Choosing the appropriate communications tool(s). 

For this reason, BHU has designated specific campus officials to serve as authorized officials 

who are empowered to authorize the issuance of emergency notifications. Each authorized 

official is expected to act within his/her realm of responsibility as defined by department mission 

and authorize emergency notification when experience and prudence indicate that emergency 

conditions warrant such actions be taken.  

The following individuals are the authorized officials at BHU (in the order listed below). Such 

authority is delegated to the highest ranked official on the list with whom Campus Security is 

able to contact in a timely manner: 

1. President 

2. Vice President and Dean for Academic Affairs 

3. Senior Adviser to the President 

4. Vice President of Operations and Office of Communications 

5. Vice President for Student Success. 

6. CFO for Business and Finance 

7. Head and Security 

In cases of imminent threat to the BHU Community, the President, Vice President and Dean for 

Academic Affairs, or Vice President of Operations and Office of Communications will send out 

the emergency warning messages upon confirmation of such threat with the National Weather 

Service or the Atlanta-Fulton County Emergency Management Association (AFCEMA). 
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Notifying the Campus of Emergencies 

Decisions concerning whether to use a notification will be made on a case-by-case basis using 

the following criteria: 

 Nature of the situation 

 Continuing danger to the campus community 

 Possible risk of compromising law enforcement efforts 

After Campus Security and the Office of Communication has received confirmation from an 

authorized official and taking into account the safety of the campus community, will determine 

the content of the notification and initiate the proper forms of notification unless issuing a 

notification will, in the professional judgment of responsible authorities, compromise efforts to 

assist a victim or to contain, respond to, or otherwise mitigate the emergency. Campus Security 

or the Office of Communication will initiate the appropriate emergency notification. Campus 

Security along with the Office of Communication is responsible for dissemination these 

statement when an immediate campus notification is necessary. The notification will include 

BHU’s response to the emergency, instructions to follow during the emergency, and when it is 

safe to return to the campus. The release of all subsequent information is collaborated upon by 

first responders and BHU administration, and is released as the situation unfolds and will be 

delivered to all University campus community members and parents. 

 

Notification Methods for Emergencies 

The following methods may be used to notify the campus community of various emergencies 

that may affect the campus community: 

 Phone System 

 Text Messages 

 Email 

 Official BHU website 

 Facebook 

 Twitter feeds 

 Local media (i.e. radio, television) 

 Targeted communications _ posters, bolos (“be on the look-out”) 

 BHU TV’s (TV’s used for announcements that are located in each bldg.) 

Individuals and organizations outside the campus community will be notified of emergency and 

dangerous situations through the use of local media (i.e. radio, television), and if they subscribe 

to BHU’s website, Facebook, or Twitter feeds.  
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Procedures for Evacuation in Emergency or Dangerous Situations 

In the event of an emergency or dangerous situation, Campus Security and Maintenance 

Personnel will help direct students, faculty, and guests to evacuate a building, several buildings, 

a portion of the campus, or the entire campus. The campus community will be asked to follow 

building and campus evacuation protocols and to obey directions from the Campus Security and 

on-scene emergency responders.  

Certain events, like a community-wide hazardous materials release, may require the BHU 

community and the general public to shelter-in-place or relocate to a temporary location to 

prevent exposure to harmful elements. 

 

Emergency and Evacuation Drills and Exercises 

BHU will test emergency response and evacuation procedures annually. BHU has posted in 

every building Fire Escape Plans that cover the following areas of concern: 

 Fire Escape Routes out of the building 

 Fire assembly area 

 Hazardous weather assembly area 

 Locations of fire extinguishers and type 

 Locations of all exits from the building 

 Diagram of the building and its location on campus. 
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Communication About Campus Crime 

In Keeping with the Clery Act, BHU provides information and statistics about crime on and 

around out campus community.  

 

 

Annual Security Report 

This annual report, published and distributed to students and employees every year, contains 

three years’ of campus crime statistics and security policy statements, as mandated by the Cleary 

Act. Statistics are reported in the guide in a format that is mandated by the law. Crimes are 

reported in the following major categories: criminal homicide, sex offenses, robbery, aggravated 

assault, burglary, motor vehicle theft, and arson. In addition, the crime statistics also report the 

following types of incidents if they result in either an arrest or disciplinary referral: liquor law 

violations, drug law violations, illegal weapons possession. These crime statistics include only 

those crimes which occur in campus buildings, on-campus residential facilities, and adjacent 

public property. This report does not contain any statistics for off-campus residential facilities do 

to the fact that BHU does not have any off-campus residential facilities.  

The Annual Security Guide is available online at 

http:/www.beulah.edu/campus_security/annualreport.html. A hard copy version may be obtained 

by calling the office of Campus Security at 404-627-2681 ext. 121, or stopping by the 

administration building and asking for the Head of security during normal business hours to pick 

one up. 

 

Daily Crime Log 

The Clery Act requires BHU to maintain a public crime log, “for the purpose of recording 

alleged criminal incidents that are reported to the campus police or security department.” The 

crime log covers all crimes reported to Campus Security. This is a broader range of crimes than 

those reported in the annual crime statistic and a much broader range than those covered by the 

University’s timely warning system, described below.  The crime log is available for review by 

anyone who requests it during normal business hours at the Head of Security’s office located in 

the administration building.  

 

Security Information Alerts (Timely Warning) 

BHU provides timely warnings to the campus community when every the University considers a 

crime to pose a serious or continuing threat to students and employees. The decision to issue a 

Security Information Alert (Timely Warning) is made by Campus Security and the Office of 

Communication.  
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Prompt and accurate reporting of criminal offenses aids in providing a timely response and 

timely warning notices to the community when appropriate, and assist in compiling accurate 

crime statistics. Community members, students, faculty, staff and guest are encouraged to report 

all crimes and public safety related incidents in an accurate and timely manner to Campus 

Security.  

When major incidents occur, the Atlanta Police Department and/or Fulton County Sheriff’s 

Department may respond. Campus Security sometimes receives information about incidents 

involving BHU students off campus from the Atlanta Police Department. Campus Security will 

investigate any crime information it receives concerning or involving a member of the BHU 

community, this includes helping and/or rendering assistance to the Atlanta Police Department as 

needed.  

 

How to Report a Criminal Offense 

To report a crime or emergency on campus, call ext. 121 from any campus telephone or 404-275-

2681 or 404 275 1643. To report a crime or emergencies occurring off campus, call 9-1-1. The 

report a non-emergency security or public safety related matter and in cases of a power outage, 

call 404-275 1643. Individuals also may report incidents in person at the Administration 

Building to the Head of Security during normal business hours or to Campus Security located in 

the Woods hall Building (down stairs of the Library Building) at the Security Office Located just 

inside the door to your left. Individuals can also send an email to security@beulah.edu or 

wes.wilson@beulah.edu.  

In response to a call, Campus Security will take the required action, to ask the victim to file an 

incident report with BHU Campus Security and Local Law enforcement as needed. Individuals 

on campus may also report crimes to a designated Campus Security Authority (CSA), they are as 

follows: 

 Vice President and Dean for Academic Affairs                                                  

(404-627-2681, ext. 121) 

 Vice President of Operations and Office of Communications                             

(404-627-2681, ext. 152) 

 Vice President for Student Success 

  (404-627-2681, ext. 121) 

 Director of Housing (404-627-2681, ext. 159) 

 Head and Security (404-627-2681, ext. 121 or 404-275 1643) 

Campus professional counselors, when employed as a counselor and acting within the scope of 

their employment at BHU, are not considered to be CSAs and are not required to report crimes 

for inclusion in the annual disclosure of crime statistics. However, campus professional 

counselors are encouraged; if and when they deem it appropriate, to inform persons being 

counseled of the procedures to report crimes on a voluntary basis for inclusion in the annual 

crime statistics.  

mailto:security@beulah.edu
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Initiating and Distributing Timely Warnings 

BHU will issue a timely warning when it receives a report of a crime that represents a serious or 

on-going threat to the safety of members of the campus community. BHU may also issue a 

warning to the campus community when other instances pose a safety concern (See Emergency 

Operations Policy and Safety Plan). 

The issuing of a Security Information Alert is decided on a case by case basis in light of all the 

facts surrounding a crime, including factors such as the nature of the crime, the continuing 

danger to the campus community, and where it occurred (within specific geographic reporting 

areas such as those that are mandated by the Clery Act or within our voluntary expanded 

reporting area described below). 

Campus Security is responsible for initiating timely warnings. Those responsible include, but are 

not limited to: 

 Head of Security 

 Vice President of Operations and Office of Communications     

 Vice President and Dean for Academic Affairs   

 Vice President for Student Success.    

BHU in conjunction with various campus offices will distribute timely warning announcements 

when there appears to be a threat to the safety and security of persons on campus for the 

following reasons: 

 Aggravated assault 

 Arson 

 Burglary 

 Negligent manslaughter 

 Motor vehicle theft 

 Murder/Non-negligent manslaughter 

 Robbery 

 Sexual Offenses 

 Domestic violence, dating violence, and stalking 

 Violations of Liquor, drug law, or weapons possession law 

 Any other crime in which the victim was chosen on the basis of race, gender, 

identity, religion, disability, sexual orientation, ethnicity, or national origin. 

A decision concerning whether to issue a timely warning will be made on a case-by-case basis 

using the following criteria: 

 Nature of the crime 

 Continuing danger to the campus community 

 Possible risk of compromising law enforcement efforts 
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If the threat is sudden and serious, a warning will be issued immediately and will be continually 

updated until the threat is contained or neutralized. If a threat is not immediate, the warning will 

be fully developed and distributed after that point in time. 

A Security Information Alert will be issued when there is a continuing threat that includes, but is 

not limited to: 

 Serial crimes that target certain campus populations such as sex crimes or race 

based crimes in which the perpetrator has not been apprehended, and 

 On-going criminal activity in which there is no apparent connection between the 

perpetrator and victim. 

A Security Information Alert may not be issued if: 

 A report was not filed with Campus Security nor Atlanta Police Department. 

 The report was made to professional counselors only. 

 The notification occurred in a manner that would not allow a “timely” warning for 

the community. 

 An arrest is made and there is no ongoing threat to the BHU community. 

 Crimes in which an identified perpetrator targets specific individuals to the 

exclusion of other, such as domestic violence. 

 

Warning Content 

The warning contains sufficient information about the nature of the threat to allow members of 

the campus to take protective action: 

 A detailed statement of the incident 

 Possible connection to previous incidents, if applicable 

 Date, time and location of the incident 

 A Description and drawing of the suspect, if available 

 Risk reduction and safety tips and other relevant and important information 

In some cases, Campus Security may have to keep some facts confidential to avoid 

compromising an on-going investigation.  

 

How Security Notification Alerts Are Distributed 

The following methods may be used to notify the campus community of various emergencies 

that may affect the campus community. 

 Phone System 

 Email 

 Official BHU Website 
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 Facebook 

 Twitter feeds 

 Local Media (i.e. radio, television) 

 Targeted communications – posters, bolos (“be on the look-out”) 

 BHU TV’s (TV’s used for announcements that are located in each bldg.) 

Students and employees are responsible for ensuring that their individual email accounts are 

operational and checked regularly for new communications. Supervisors of employees who do 

not have regular access to email are responsible for dissemination or posting hard copy versions 

of Security information Alerts in a location readily accessible by such employees.  

 

Limited Voluntary Confidential Reporting 

Campus Security encourages anyone who in a victim or witness to any crime to promptly report 

the incident to Campus Security or Local Law Enforcement. Because police reports are public 

records under state law, Campus Security cannot hold reports of crime in confidence. 

Anonymous reports may be filed for statistical reporting purposes. A student’s privacy concerns 

are weighted against the needs of Campus Security to respond to certain incidents and crimes. To 

the greatest extent possible, all reports will remain private.  

However, in compelling situations, Campus Security reserves the right to take reasonable action 

in response to any crime report, and information may be shared with appropriate departments 

and agencies under a need-to-know basis when it pertains to investigative needs and safety 

concerns of the campus community. Information reported to Campus Security is treated as 

confidential during the investigative phase, except as required by law. Campus Security will 

investigate a report when it is deemed appropriate. Additional information obtained via the 

investigation may also be forwarded to the appropriate campus departments. All reports 

submitted on a confidential or anonymous basis are evaluated for purposes of issuing a campus-

wide “timely warning” as well as inclusion in the annual crime statistics.  

 

Definitions of Criminal Offenses1 

Aggravated assault is an unlawful attack by one person upon another for the purpose of 

inflicting severe or aggravated bodily injury. This type of assault usually is accompanied by te 

use of a weapon or by means likely to produce death or great bodily harm. It is not necessary that 

                                                             
1 Per the Clery Act, IHEs must classify crimes based on the Federal Bureau of Investigation’s (FBI’s) Uniform Crime 
Reporting Handbook (UCI). For sex offenses only, use definitions from the FBI’s National Incident-Based Reporting 
System (NIBRS) edition of the UCR. Classify hate crimes according to the FBI’s Uniform Crime Reporting Hate Crime 
Data Collection Guidelines and Training Guide for Hate Crime Data Collection. Although the law states that 
institutions must use the UCR for defining and classifying crimes, it does not require Clery Act crime reporting to 
meet all UCR standards. 
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injury result from an aggravated assault when a gun, knife, or other weapon is used which could 

or probably would result in a serious potential; injury if the crime were successfully completed. 

Burglary is the unlawful entry of a structure to commit a felony or a theft. For reporting 

purposes, this definition includes unlawful entry with intent to commit a larceny or a felony; 

breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all 

attempts to commit any of the aforementioned.  

Dating violence is a violence by a person who is or has been in a social relationship of a 

romantic or intimate nature with the victim. Whether there was such relationship will be gauged 

by its length, type, and frequency of interaction. 

 Domestic violence is a felony or misdemeanor crime of violence committed by a current of 

female spouse or intimate partner of the victim, by a person with whom the victim shares a child 

in common, by a person who is cohabitating with or has cohabitated with the victim as a spouse 

of intimate partner; by a person similarly situated to a spouse of  the victim under the domestic or 

family violence laws of the jurisdiction in which the crime of violence occurred, by any other 

person against an adult or youth victim who is protected from that person’s acts under the 

domestic or family violence laws of the jurisdiction in which the crime or violence occurred. 

Drug abuse violations are defined as the violations of state and local laws relating to the 

unlawful possession, sale, use, growing, manufacturing, and making of narcotic drugs. The 

relevant substances include: opium or cocaine and their derivatives (morphine, heroin, codeine); 

marijuana; synthetic narcotics (Demerol, methadone’s); and dangerous non-narcotic drugs 

(barbiturates, Benzedrine).  

Hate crimes are committed against a person or property which is motivated, in whole or in part, 

by the offender’s bias. Bias is a preformed negative opinion or attitude toward a group of persons 

based on their race, gender, gender identity, religion, disability, sexual orientation, ethnicity, 

national origin, or disability.  

Liquor law violations are defined as the violation of laws or ordinance prohibiting: the 

manufacture, sale, transporting, furnishing, possessing of intoxicating liquor; maintaining 

unlawful drinking places; bootlegging; operating a still; furnishing liquor to a minor or 

intemperate person; using a vehicle for illegal transportation of liquor; drinking on a train or 

public conveyance; all attempts to commit any of the aforementioned. (Drunkenness and driving 

under the influence are not included in this definition.) 

Motor vehicle theft is the theft or attempted theft of a motor vehicle. 

Murder and non-negligent manslaughter is the willful (non-negligent) killing of one human 

being by another. 

Negligent Manslaughter is the killing of another person through gross negligence. 

Robbery is the taking or attempting to take anything of value from the care, custody, or control 

of a person or persons by force or threat of force or violence and/or by putting the victim in fear. 



25 
 

Sex offenses are defined as any sexual act directed against another person, without the consent of 

the victim, including instances where the victim is incapable of giving consent. 

 Rape is the penetration, no matter how slight, of the vagina or anus with any body 

part or object, or oral penetration by a sex organ of another person, without the 

consent of the victim. This definition includes any gender of victim or perpetrator. 

 Fondling is the touching of the private body parts of another person for the 

purpose of sexual gratification, without the consent of the victim, including 

instances where the victim is incapable of giving consent because of his/her age 

or because of his/her temporary or permanent mental incapacity.  

 Incest is non-forcible sexual intercourse between persons who are related to each 

other with the degrees wherein marriage is prohibited by law. 

 Statutory rape is non-forcible sexual intercourse with a person who is under the 

statutory age of consent. 

 Stalking is a course of conduct directed at a specific person that would cause a 

reasonable person to fear for the person’s safety or the safety of others or to suffer 

substantial emotional distress. 

 Weapons violations are defined as the violation of laws or ordinances dealing 

with weapon offenses, regulatory in nature, such as manufacture, sale, or 

possession of deadly weapons; carrying deadly weapons, concealed or openly; 

furnishing deadly weapons to minors; aliens possessing deadly weapons; all 

attempts to commit any of the aforementioned.  
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Preparation and Disclosure of Crime Statistics 

BHU is responsible for preparing and disclosing crime statistics in compliance with the Jeanne 

Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act), 20 

U.S.C. Section 1092. This federal mandate requires the disclosure of certain crime statistic so 

current and potential families, students, and employees can be knowledgeable about the safety of 

college campuses.  

The Head of Security at BHU is responsible for collecting and reporting the annual crime 

statistics from the local police agencies. This information is included in BHU’s Annual Security 

and Fire Safety Repot (ASFSR). By the end of each year, notification of the new ASFSR is 

emailed to current students and employees and posted on the University’s website. A hard copy 

of the report is available upon request at the Head of Security’s Office and Office of Admissions. 

The crime statistics are also submitted to the U.S. Department of Education no later than October 

15 on an annual basis. 

Campus Security collects its own statistics, and accepts supplemental numbers from other CSA’s 

in their subordinate reporting roles. The Office of Student Life and Enrollment also provides 

statistics to Campus Security. Campus Security annually pulls down statistical information form 

the Atlanta Police Department for Zone 6 for non-campus operations. Clery reporting covers the 

preceding calendar year, January 1 to December 31 for the former three years.  

BHU protocols specify that aggravated assault, arson, negligent manslaughter, burglary, motor 

vehicle theft, murder/non-negligent manslaughter, and robbery are reported to Campus Security 

and Atlanta Police Department either by a CSA, student, or an employee of BHU. In cases of 

sexual assault, domestic violence, dating violence, and stalking, the victim or witness(s) may 

report to Campus Security, the Office of Student Life and Enrollment, or Atlanta Police 

Department, or file as an anonymous report (a statistical notation absent of any names) to 

Campus Security. Anonymous reports are reviewed at the end of the year for reporting purposes.  

All relevant crime data are compiled by the Head of Security and are included in BHU’s 

submission to the U.S. Department of Education annually by October 15. The Head of Security 

also produces the Annual Security and Fire Safety Report which contains policies, procedures 

and crime data as required by the Clery Act. 

 

Non-Campus Crime Statistics 

BHU does not have any classroom space off campus nor off-campus residential housing. As a 

result no statistical information is requested from law enforcement agencies for statistical 

purposes for non-campus operations. Figure 1 shows statistical information Campus Security has 

received as a result of these request. 
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Definitions of Geography 

As specified in the Clery Act, the following property descriptions are used to identify the 

location of crimes on and around BHU’s campus. 

On-Campus Buildings or Property 

1. Any building or property owned or controlled by an institution with in the same 

reasonably contiguous geographic area and used by the institution in direct support or 

in a manner related to the institution’s educational purposes, including residence 

halls; and; 

2. Any building or property that is within or reasonably contiguous to the area identified 

in the above paragraph, that is owned by the institution but controlled by another 

person, is frequently used by students and supports institutional purposes (such as a 

food or retail vendor). 

Non-Campus Buildings or Property 

1. Any building or property owned or controlled by a student organization that is 

officially recognized by the institution; or  

2. Any building or property owned or controlled by an institution that is used in direct 

support or in relation to the institution’s educational purposes, is frequently used by 

students, and is not within the same reasonably contiguous geographic area of the 

institution. 

Public Buildings or Property 

All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is 

within the campus or immediately adjacent to and accessible from the campus. BHU crime 

statistics do not include crimes that occur in privately owned homes or businesses within or 

adjacent to the campus boundaries.  

 

Figure 1: Campus Crime Statistics* 

Offense 

 

Year On-

Campus 

On-Campus 

Student Housing 

Facilities 

Public 

Property 

Murder/ non-Negligent 
Manslaughter 

2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

 

Negligent Manslaughter 
2020 0 0 0 

2019 0 0 0 

2018 0 0 0 
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Figure 1: Campus Crime Statistics* 

Offense Year On-Campus On-Campus 

Student Housing 

Facilities 

Public Property 

Sex Offenses - Forcible 2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

Sex Offenses – Non-forcible 
(Incest, Statutory rape) 

 

2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

 
Robbery 

2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

 
Aggravated Assault 

2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

 
Burglary 

2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

 
Motor vehicle Theft 

2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

 
Arson 

2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

 

Figure 2: Hate Crime Statistics   –   On-Campus* 

Offence Year Totals Race Religion Sexual 

Orientation 

Gender Disability Ethnicity/ 

National 

Origin 

Murder/ 

 Non-Negligent 

Manslaughter 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Negligent 

Manslaughter 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Sex offenses – 

Forcible 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Sex offenses – Non-

Forcible 
(Incest, Statutory 

Rape) 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Robbery 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 
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Figure 2: Hate Crime Statistics  -  On-Campus* 

Offence Year Totals Race Religion Sexual  

Orientation 

Gender Disability Ethnicity/ 

National 

Origin 

Aggravated Assault 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Burglary 2020 1 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Motor Vehicle Theft 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Arson 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Simple Assault 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Larceny-Theft 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Intimidation 2020 0 0 0 0 1 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Destruction/Damage/  

Vandalism of 

Property 

2020 1 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

 

Figure 3: Hate Crime Statistic – On-Campus Student Housing Facilities* 

Offence Year Totals Race Religion Sexual 

Orientation 

Gender Disability Ethnicity/ 

National 

Origin 

Murder/ Non-

Negligent 

Manslaughter 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Negligent 

Manslaughter 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Sex Offenses – 

Forcible 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Sex Offenses –  

Non-Forcible 
(Incest, Statutory 

Rape) 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Robbery 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 
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Figure 3: Hate Crime Statistic – On-Campus Student Housing Facilities* 

Offence Year Totals Race Religion Sexual 

Orientation 

Gender Disability Ethnicity/  

National 

Origin 

Aggravated Assault 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Burglary 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Motor Vehicle Theft 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Arson 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Simple Assault 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Larceny-Theft 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Intimidation 2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Destruction/Damage/ 

Vandalism of 

Property 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

 

Figure 4: Hate Crime Statistic – Public Property*  

Offence Year Totals Race Religion Sexual 
Orientation 

Gender Disability Ethnicity/ 
National 

Origin 
Murder/ Non-

Negligent 
Manslaughter 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Negligent 
Manslaughter 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Sex Offenses – 
Forcible 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Sex Offenses – 
Non-Forcible 

(Incest, Statutory 
Rape) 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Robbery 2020 0 0 0 0 0 0 0 
2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 
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Figure 4: Hate Crime Statistic – Public Property* 

Offence Year Totals Race Religion Sexual 
Orientation 

Gender Disability Ethnicity/ 
National 

Origin 

Aggravated Assault 
 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Burglary 
 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Motor Vehicle Theft 
 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Arson 
 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Simple Assault 
 

2020 0 0 0 0 0 0 0 
2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Larceny-Theft 
 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Intimidation 
 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

Destruction/Damage/ 

Vandalism of  

Property 

2020 0 0 0 0 0 0 0 

2019 0 0 0 0 0 0 0 

2018 0 0 0 0 0 0 0 

 

 Note: These categories are new for the 2013 reporting period and were not required to be reported in this manner in 2011, 

2012, nor 2013. Statistics for 2013, where available, and has been included for this year. Hence forth from 2013 and 

onward will be recorded and entered for statistical purposes. Sodomy and sexual assaults with an object are included in the 

rape category. 

Figure 5: Arrests 

Crime Year On-Campus On-Campus 

Student Housing 

Facilities 

Public Property 

Weapons: Carrying, 

Possessing, etc. 

2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

Drug abuse violations 2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

Liquor law Violations 2020 0 0 0 

2019 0 0 0 

2018 0 0 0 
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Figure 6: Disciplinary Actions 

Crime Year On-Campus On-Campus 

Student Housing 

Facilities 

Public Property 

Weapons: Carrying, 

Possessing, etc. 

2020 0 0 0 

2019 0 0 0 

2018 0 0 0 
Drug abuse violations 2020 0 0 0 

2019 0 0 0 

2018 0 0 0 
Liquor law Violations 2020 0 0 0 

2019 0 0 0 

2018 0 0 0 

 

Security Awareness and Crime Prevention Programs 

Security awareness and crime prevention programs encourage students and employees to be 

aware of their responsibility for their own security and the security of others. Campus Security, 

in cooperation with other University departments, are responsible for presenting security 

awareness and crime prevention programs/forums to the campus community on an on-going 

basis. 

 Student and Employees 

BHU provides the following crime prevention programs/forums which are useful in the 

protection of property and contribute to the physical well-being of the campus community. These 

programs/forums are available to the campus community and relate to crime prevention and 

personal safety, and are designed to serve as a deterrent to criminal activities. 

 Burglary/Theft Protection 

 Crime Prevention 

 Sexual Violence/Sexual Assault/Domestic Violence 

 Vehicle Assist (Battery Boost) 

 Vehicle Safety 

 Dormitory Safety 

 Security of Valuables 

 Escort Program 

At New Student Orientation and Staff Meetings safety procedures, security and alcohol and drug 

awareness are presented to help individuals stay aware of their surroundings. Students are 

encouraged to engrave unique identifiers on their personal items such as computer, gaming 

systems and any other electronic device. Campus Security also recommends keeping a record of 
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serial numbers and unique identifiers of valuables that will be kept on campus. This will aid in 

identification and recovery.  

 

Housing RA’s, Student Organizations 

Campus Security, in cooperation with other BHU departments, provides training/instruction to 

all RA’s, and Student organizations. Topics include Campus Security responsibilities, crime 

prevention, safety, and security.  

Informational Communications 

Campus Security Publishes information on how to access the campus crime statistics, campus 

security services, fire statistics, and important phone numbers. This information is made 

available to all BHU students and employees. 

Campus Lighting and Building Checks 

Proper lighting and building security are major factors in reducing crime on campus. Exterior 

lighting and landscape control is a critical part of that commitment. Facility Management 

maintains University buildings and grounds with a concern for safety and security. They 

regularly conduct an inspection of campus facilities and ensure that repairs are made as quickly 

as possible. Facility Management also supports the safety and security mission by working with 

state and local officials, including private corporations, to ensure that infrastructures such as 

street lighting, safe sidewalks, and other lighting and security issues that affect safety are 

appropriately controlled.  

Campus Security officers complete campus lighting checks as a part of their normal daily patrol. 

Facility Management is notifies when there are burned out or damaged street and/or building 

lights. This inspection ensures maximum lighting for the public in the BHU’s Campus Security 

jurisdiction.  

Maintenance staff is available to respond to calls for service regarding unsafe facility conditions 

or for personal safety and property protection. These conditions may include but are not limited 

to unsafe steps or handrails, unsafe roadways on campus, and unsecured equipment. All 

members of the campus community are encouraged to report safety hazards to Facility 

Management or to Campus Security. 

Disclosures to Victims of Alleged Crimes 

BHU adheres to disciplinary procedures when students are involved in any sex offense. 

Pursuant to the Family Educational Rights and Privacy Act (FERPA) and consistent with the 

Student Handbook and Student Code of Conduct, a school is permitted to disclose to the 

harassed student information about the sanction imposed upon a student or employee who was 

found to have engaged in harassment when the sanction directly relates to the sexually harassed 

student. 
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Further, when conduct involves a crime of violence or sex offense, FERPA permits institutions 

to disclose to the victim, upon written request, the final results of a disciplinary proceeding 

against the alleged perpetrator, regardless of whether the institution concludes a violation was 

committed. Additionally, the institution may, upon written request, disclose to anyone – not just 

the complainant – the final results of a disciplinary proceeding if it determines that the student is 

an alleged perpetrator of a crime of violence or sex offense, and with respect to the allegation 

made, the student has committed a violation the institution’s rules or policies. The final results 

and any sanction imposed against the perpetrator by BHU.  

BHU may not require a complainant from disclosing this information from others. 

If the complainant is deceased as a result of the crime or offense, BHU will provide the results of 

the disciplinary hearing to the victim’s next of kin, if so requested. The records of deceased 

students may also be released or disclosed at the request of apparent, personal representative or 

other qualified representative of the student’s estate or pursuant to a court order or subpoena. 
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Alcohol and Drugs 

 

 

Beulah Heights University prohibits the unlawful or unauthorized manufacture, distribution, 

dispensation, possession, use, or sale of alcoholic beverages, controlled substances, and illegal 

drugs on campus. The impairment by alcohol or drugs of any student or employee while 

participation in an academic function or on employees when reporting for work or engaging in 

work during normal work hours or other times when required to be at work is also prohibited. 

BHU employees and students are required to abide by all federal and state laws, local 

ordinances, and other related requirements regarding the consumption or possession of alcoholic 

beverages, controlled substances, and illegal drugs. 

Additionally, Beulah Heights University is concerned about the academic success of students 

and the safety of all members of the campus community and is committed to maintaining an 

academic and social environment conductive to the intellectual and personal development of 

students.  

 

Alcohol and Drug-Free Campus Workplace Policy Summary 

Beulah Heights University prohibits the unlawful possession, use, manufacture, sale, distribution 

or dispensing of alcohol or illicit drugs. Equipment, products and materials which are used, 

intended for use, or designated for use with such drugs is also prohibited while on University 

property, during working hours, on University business, or while operating University vehicles 

or equipment, or as part of any University activity, by students or employees.  

The misuse of alcohol and illicit substances is also prohibited that adversely affects a student’s 

academic performance, is a threat to individual safety on the part of students, and adversely 

affects BHU’s reputation in the public arena. 

In addition, reporting to work or being at work while under the influence of or impaired by 

alcohol or non-prescribed drugs is prohibited. This includes reporting to work or being at work 

with a measurable drugs in the blood or urine when, in the immediate supervisor’s or other 

manager’s opinion, such use poses a risk or threat to individual safety, other persons, or property 

and prevents the employee from performing the duties of his or her job. 

Covered Individuals 

BHU’s Alcohol and drug policy is intended to apply whenever anyone is representing or 

conduction business for the University. This includes during all working hours, while on call, 

paid standby and wile on University Property. 

BHU’s policy applies to, but is not limited to Students, employees, contractors, venders and job 

applicants. 
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Policy Provisions 

All Violations are handled on an individual basis. Any full-time or part-time student or employee 

found to be in violation of this policies subject to disciplinary action in accordance with the 

policies and procedures of the University, county, state and/or federal government, up to and 

including termination of employment if an employee or expulsion if a student. 

Students are subject to the sanctions set forth in the Student Code of Conduct and are responsible 

for the actions of their quests. BHU does not tolerate the misuse of alcohol or the abuse of illicit 

drugs. The Dean of Academics or VP of Student Life and Enrollment and the University’s 

Judicial Committee will determine the nature of the sanctions against students who violate this 

policy. Disciplinary action includes, but is not limited to, warnings, probation, suspension and 

expulsion or referral for prosecution and/or for the completion of a substance abuse assistance or 

rehabilitation program specified by a medical physician or court system at the expense of the 

student. Specific sanctions include but are not limited to: 

 Automatic suspension/expulsion from the University for the first time violators of 

the policy on the possession, distribution, sale or manufacture of illegal drugs or 

illicit drugs; 

 Automatic disciplinary probation for first time violators of the policy on the 

possession and/or consumption of alcohol; 

 Permanent expulsion from the University for second time violators of the policy 

on the possession, distribution, sale or manufacture of illegal drugs or controlled 

substances; 

 Suspension from the University for second time violators of the policy on the 

possession and/or consumption of alcohol; 

 Permanent expulsion from the University for third time violators of the policy on 

the possession and/or consumption of alcohol;  

 Reported to authorities for criminal prosecution or other appropriate action.  

Students who are expelled or suspended for any length of time should be aware that this action 

may impact the following: 

 Tuition, Student Housing, Residential Housing cost and fees (suspension does not 

forgive financial obligations) 

 Student financial aid including the Hope Scholarship and other Scholarships 

 Health insurance (contact your personal health care provider) 

 Student Housing / Residential Housing 

 Use of University resources and access to University Facilities 

 Immigration status for international students 

 Veterans and dependents of veterans 

 Internships 

Student organizations found to be in violation of the University’s policy on drugs and alcohol 

will be subject to disciplinary action up to and including educational sanctions, suspension 
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and/or revocation of its registration and/or referral to the appropriate federal, state, or local 

authorities for prosecution.  

Sanctions for employees include but are not limited to: 

 Immediately removed from his or her position; 

 Required to successfully complete an alcohol or drug abuse treatment program as 

a condition of employment; 

 Disciplined, up to and including termination of his or her employment with the 

University 

 Reported to authorities for criminal prosecution or other appropriate action.  

 Employees may be requested to undergo a blood test, urinalysis, “breathalyzer” 

test or other diagnostic test for the presence of non-prescribed drugs or alcohol 

under any of the following circumstances: 

Prescription and over-the-counter drugs are not prohibited when taken in standard dosage and/or 

according to a physician’s prescription. Any employee taking prescribed or over-the-counter 

medications will be responsible for consulting the prescribing physician and/or pharmacist to 

ascertain whether the dedication may interfere with safe performance of his/her job. If the use of 

a medication could compromise the safety of the employee, fellow employees or the public, it is 

the employee’s responsibility to use appropriate personnel procedures (e.g. use sick leave, 

request change of duty, notify supervisor) to avoid unsafe workplace practices. 

Alcohol and Drug Awareness Programs, Driving Under the Influence, Consumption and 

Possession of Alcohol and Drugs By Minors Enforcement 

Campus Security uses both a proactive and reactive approach to addressing the problems of 

underage drinking and drunk driving. Campus Security goes to or provides information on 

educational programs regarding the problems associated with alcohol abuse and misuse and its 

relationship to crimes such as drunk driving. Atlanta Police Department also arrest drunk drivers, 

and cite violators for minor consumption and minor possession of alcohol.  

Domestic and International Field Trips/Overseas Programs 

Students and employees participating in domestic field trip or academic programs, or visiting 

foreign countries to attend field trips or academic programs abroad are reminded that they may 

be subject to arrest and legal sanctions for alcohol or drug offenses under the laws and 

regulations of that particular state, country or institution, in addition to the sanctions described in 

the Student Code of Conduct, the employee’s Code of Conduct and the University’s Alcohol and 

Drug policy.  

Employees are expected to uphold the standards promulgated by this policy and to act in a way 

that demonstrates the principle of “freedom with responsibility” and the “Corrector of Christ” by 

behaving in a responsible manner around alcohol and illegal drugs.  
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BHU strongly discourages faculty from hosting off-campus activities where alcohol is served, or 

providing alcohol or purchasing alcohol for students participating in domestic or international 

field trips. Employees are not permitted to purchase alcohol using University or program funds. 

Employees must maintain their ability to respond to and report critical incidents and are expected 

to be able to perform duties as assigned. 

Suspicion of Alcohol and Drug Use 

An employee who suspect that a colleague or co-working is impaired by alcohol or drug use on 

the job should contact his/her department head or supervisor immediately. An employee who 

suspects a supervisor or department head is impaired by alcohol or drug use should contact the 

next level of supervisor or administrator. Behaviors which may suggest alcohol/drug abuse 

include (but are not limited to) the following: 

1. Repeated accidents (on or off-campus); 

2. Repeated illness absences; 

3. Chronic lateness or early departures; 

4. Significantly diminished tasks performance (with no other explanation); and 

5. Oder of alcohol, slurred speech, unsteady, disorientation, paranoia, hallucinations, and 

other physical signs of impaired function, not caused by a known medical condition. 

For drug descriptions, methods of abuse, and various effects on the body and mind, review the 

Drug Enforcement Administration’s Drug Fact Sheets at 

http://www.justic.gov/dea/druginfo/facesheets.shtml. 

If a department chair, supervisor, or administrator has been contacted or suspects that an 

individual is under the influence of drugs or alcohol, he/she should: 

 Assess the situation and call for assistance if necessary. If assistance is needed, notify 

Campus Security, or the local police department, if not on campus; 

 Document observations and other relevant information fully; 

 Prohibit the individual from continuing to work and from driving; 

 Not leave the impaired employee alone; 

 Handle information confidentially; and 

 Consult with the Human Resources staff. 

Summary of Legal Sanctions Covering Alcohol and Drugs 

Local, state and federal laws make the use of illegal drugs and misuse of alcohol serious crimes. 

Convictions can lead to imprisonment, fines, and assigned community service. Courts do not 

reduce prison sentences in order for convicted persons to attend school or continue their jobs. A 

felony conviction for such an offense can prevent and individual from entering many fields of 

employment or professions. 

 

 

http://www.justic.gov/dea/druginfo/facesheets.shtml
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Atlanta City Code – Drug Offenses 

 Section 178003: Unlawful possession of one ounce or less of marijuana within the 

corporate limits of the city is prohibited. This is punishable by a fine not to exceed 

$1,000, or 60 days in jail, or 60 days of public work, or any or all of these. 

 Section 178005: Unlawful for any person to intentionally inhale or inhale spray paint 

containing halogenated hydrocarbons for the purpose of intoxication. This is punishable 

by a fine not to exceed $250 or imprisonment for not more than 25 days. 

Atlanta City Codes – Alcohol Offenses 

 Section 1711010 (h): Any person convicted of violation any prohibition related to the 

furnishing to, purchasing of or possession by persons less than 21 years of age “alcoholic 

beverages” shall be punishable by a fine not to exceed $1,000 or imprisonment in the city 

jail for not more than six months or both. Any person who is under 21 years of age and 

convicted of purchasing or knowingly possessing any alcohol beverages shall be 

punished by not more than 30 days imprisonment or a fine of not more than $300 or both. 

Any person charged with a second or subsequent offense shall be punished as for a misdemeanor 

of a high and aggravated nature in the court having general misdemeanor jurisdiction in the 

county in which the alleged offense occurred.   

State of Georgia Criminal Liability – Drugs 

The following drug related offenses are felonies under Georgia law [O.C.G.A. § 16-13-30(c)]. 

Offenses: 

 Purchase, possess, or have under his or her control any controlled substance [O.C.G.A. § 

16-13-30(a)]. 

 Manufacture, deliver, distribute, dispense, administer, sell or possess a controlled 

substance [O.C.G.A. § 16-13-30(b)]. 

 Manufacture, deliver, distribute, dispense, administer, purchase, sell or possess with the 

intent to distribute marijuana [O.C.G.A. § 16-13-30(j) (1)]. 

 Hire, solicit, engage, or use an individual under the age of 17 years or the purpose of 

manufacturing, distributing, dispensing, on behalf of a solicitor, any controlled substance 

[O.C.G.A. § 16-13-30(k)]. 

Penalties: 

 First conviction for violation of Offense 1: A felony and imprisonment for not less than 

two years and not more than 15 years [O.C.G.A. § 16-13-30(c)].  

 Second and subsequent convictions for violation of Offense 1: A felony and 

imprisonment for at least five years and not more than 30 years [O.C.G.A. § 16-13-

30(c)]. 

 First conviction for violation of Offense 2: A felony and imprisonment for at least five 

years and not more than 30 years [O.C.G.A. § 16-13-30(d)]. 
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 Second and subsequent convictions for violation of Offense 2: A felony and 

imprisonment for at least 10 years and not more than 40 years or life imprisonment 

[O.C.G.A. § 16-13-30(d)]. 

 Any conviction for violation of Offense 3: A felony and imprisonment for at least one 

year and not more than 10 years [O.C.G.A. § 16-13-30(j) (2)]. 

 Any conviction for violation of Offense 4: A felony and imprisonment for at least five 

years and not more than 20 years, or by fine not to exceed $20,000 or both [O.C.G.A. § 

16-13-30(k)]. 

Federal trafficking penalties are provided under the Drug Enforcement Administration. 

The violation of any offense may lead to disciplinary action by the University, as well as 

criminal prosecution. Federal statutes are available as printed in the August 16, 1990, Federal 

Register as part of the final regulations for the Drug-Free Schools and Communities Act 1990. 

 

Notification of Convictions 

Any employee who is convicted of a criminal drug violation in the workplace must notify the 

University in writing within five calendar days after being convicted for violation of any Federal, 

state or lock criminal drug statute where such violation occurred while in the workplace, on 

University premises or as part of any university sponsored activity. A conviction means a finding 

of guilt (including a plea of nolo contender) or the imposition of a sentence by a judge or jury in 

any federal or state court.  

Convictions of employee working under federal grants, for violating drug laws in the workplace, 

on University sponsored activities, will be reported to the appropriate Federal agency. The 

Human Resource Office is required to notify the U.S. government agency, with which the grant 

was made, within (10) days after receiving notice from the employee or otherwise received 

actual notice of a violation of a criminal drug statute occurring in the workplace. 

The University will take appropriate action within 30 calendar days of notification. As a 

condition of further employment on any Federal government grant, the law requires all 

employees to abide by this policy. Students employed under the University Work Study Program 

are considered to be employees of the University, if the work is performed for the University. 

For work performed for a federal, state or local public agency, a private non-profit agency or a 

private for-profit company, students shall be considered to be employees of the University unless 

the agreement between the University and the organization specified that the organization is 

considered to be the employer. 

The service, possession and consumption of alcoholic beverages are regulated by the State of 

Georgia general statutes, city and county codes, and policies of the University. All members of 

the University community are obligated to obey these laws, rules, ordinances and policies. The 

University does not have the right or authority to alter the laws and regulations or security 

exemption from them. 
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Substance Abuse Counseling, Treatment, and Referral 

BHU has a vested interest in the health and well-being of its students and employees. Providing 

students and employees access to substance abuse education materials promotes a healthy 

campus community. The University recognizes substance abuse as a treatable condition and 

offers programs and services for employees and students with substance dependency problems. 

The programs provide service related to substance use and abuse including dissemination of 

informational and educational materials, as well as referrals to qualified healthcare providers and 

counseling services. 

BHU expects its students to comply with federal and state laws, local ordinances, and the Student 

Handbook related to alcohol and other drugs. Continued or abusive use of alcohol and other 

drugs has health consequences. Violations of BHU’s Alcohol and Drug policy will be addressed 

by the University through the Student Code of Conduct for students and the Employee Code of 

Conduct for employees. BHU recognizes that alcohol and drug abuse and addiction are treatable 

illnesses. We also recognize that early intervention and support improves the success of 

rehabilitation. We encourage students and employees to seek professional help for their drug 

and/or alcohol problems. 

BHU encourages all employees and their family members that have an alcohol or drug abuse 

problem to seek medical attention and/or counseling services to get the help that they need. To 

support employees, BHU: 

 Encourages employees to seek help if they are concerned that they or their family 

members may have a drug and/or alcohol problem; 

 Encourages employees to utilize the services of qualified professionals in the community 

to assess the seriousness of suspected drug or alcohol problems and identify appropriate 

sources of help. 

Treatment for substance use disorders (e.g. alcohol dependence, alcohol abuse, alcoholism, drug 

abuse, etc.) may be covered by the employee benefit plan. However, the ultimate financial 

responsibility for recommended treatment belongs to the employee. 

We encourage students to seek professional help for their drug and/or alcohol problems from 

referrals. Additionally, BHU maintains professional Christian counseling on campus for students 

needing professional counseling services. (Refer to the department of Student Life and 

Enrollment Management for additional information). BHU has an annual health fair and 

encourages students to utilize this resource to get the treatment that they need.  

Confidentiality 

All information received by the organization in reference to Drug and Alcohol abuse is treated as 

confidential communications. Access to this information is limited to those who have a 

legitimate need to know in compliance with relevant laws and management policies. 

In addition, Supervisors should treat an employee’s alcohol or drug problem confidentially. Only 

those management personnel who have a need to know about the incident should be informed. If 
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only a few people know of an employee’s alleged substance abuse, the employer is better able to 

defend against allegations that the information was handled indiscreetly and will avoid 

embarrassing the employee. 

Parental Notification Under FERPA 

In accordance with a 1998 amendment to FERPA, BHU officials have the discretion to notify 

parents or guardians of students who, at the time of disclosure, are under the age of 21, and have 

violated any federal, state, or local laws, or violated any rule or policy of the institution 

governing the use or possession of alcohol or a controlled substance. Attempt at parental 

notification will be made: 

 After the finding of a second alcohol offense and nay subsequent alcohol offense; or after 

the finding of a first alcohol offense if the violation is more serious, such as but not 

limited to, driving under the influence of alcohol or in conjunction with another violation, 

especially on involving violence or property damage; 

 For any drug offense; or 

 During a medical emergency involving a student 

Exceptions to parental notification may be made based on circumstances as determined by 

school officials with legitimate educational interest. 

Reporting Requirements and Records Retention 

The Office of Student Life and Enrollment Management is responsible for the record retention 

and access requirements of the Drug-Free Schools and Campuses regulations. Copies of the 

annual distributions, the results of biennial reviews, and the detailed procedures for the 

distributions and the reviews are to be maintained for three (3) years after the fiscal year in 

which the record was created as well as other require records reasonably related to the 

University’s compliance with this regulation.  

A department chair or Supervisor who has disciplined and employee for alcohol or drug-related 

problems or who has knowledge of an alcohol or drug-related conviction must notify the 

appropriate Vice President in whose area the employee is employed. The following information 

will be retained: employee’s name, department, date and type of offense, date and type of action 

taken, and any follow-up or aftercare required. 

Disciplinary reports on staff will be submitted to the Department Head, Vice President, and 

Human Resource Office which will place all disciplinary reports in the official personnel file of 

the employee with copies to their dean, Department Head, Vice President or staff equivalent. 

Referral data for evaluation, treatment, or aftercare that are non-disciplinary or contain medical 

information shall be retained in a separate file in the Human Resources Office.  
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Preventing and Responding to Domestic Violence, Dating Violence,         

Sexual Assault, and Stalking 

 

BHU will not tolerate domestic violence, darting violence, sexual assault, stalking, or other 

forms of sexual misconduct. Offenders may be subject to appropriate campus adjudication 

processes, disciplinary action, and/or criminal proceedings. BHU utilizes procedures that provide 

prompt, fair, and impartial investigation and resolution in cases involving domestic violence, 

Dating violence, sexual assault, and stalking.  

Sexual violence is a form of sexual harassment and services are available to students, faculty, 

and staff who experience sexual violence, domestic violence, dating violence, and instances of 

stalking. 

In Al of these situations, BHU is committed to providing crisis intervention measures for 

students, faculty, and staff, as well as appropriate administrative response for the complainant 

and respondent; referring individuals to criminal authorities; and educating and promoting 

discussion on interpersonal abuse and violence issues. The University’s process does not 

preclude adjudication under state law. 

BHU prohibits retaliation, in any form, by its officers, employee, or students against a person 

who exercises his or her rights or responsibilities under any provision of federal or state law, 

including Title IX and the Campus SaVE Act, or this policy. 

 

 

Prevention Efforts 

BHU attempts to foster a safe living, learning, and working environment for all members of the 

campus community. To accomplish this, BHU considers the educational information that 

addresses all aspects of  domestic violence, dating violence, sexual assault, and staking (safety 

precautions and prevention, crisis management, reporting, medical and counseling services, 

discipline, academic schedules, living arrangement, etc.) the campus response to sexual violence, 

domestic violence, dating violence, and instances of stalking, and physical surroundings 

throughout the campus community. 

BHU holds educational forums concerning domestic violence, dating violence, sexual assault, 

and stalking. Involved students, faculty, staff, and community members to provide information 

and promote discussion on interpersonal abuse and violence issues. Campus Security supports 

the educational forums by providing input and personnel to accomplish this task. For additional 

information about campus educational forums concerning domestic violence, dating violence, 

sexual assault, and stalking, students and employees should contact the Title IX Coordinator, the 

Office of Student Life and Enrollment Management. 
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How To Be An Active Bystander 

Bystanders play a critical role in the prevention of sexual and relationship violence. Bystanders 

are individuals who observe violence or witness the conditions that perpetuate violence. They are 

not directly involved but have the choice to intervene, speak up, or do something about it. We 

want to promote a culture of community accountability where bystanders are actively engaged in 

the prevention of violence without causing further harm. We may not always know what to do, 

even if we want to help. Below is a list of some ways to be an active bystander. If you or 

someone else is in immediate danger, contact Campus Security. This could be when a person is 

yelling at or being physical abusive towards another and it is not safe for you to interrupt. 

 Watch out for your friends and fellow students/employees. If you see someone 

who looks like they could be in trouble or need help ask if they are OK. 

 Confront people who seclude, hit on, and try to make out with, or have sex with 

people who are incapacitated.  

 Speak up when someone discusses plans to take advantage of another person. 

 Believe someone who discloses sexual assault, abusive behavior, or experience 

with stalking. 

 Refer people to on or off campus resources listed in this document for support in 

health, counseling, or with legal assistance. 

Strategies to Reduce the Risk of Sexual Assault or Harassment 

With no intent to victim blame and recognizing that only rapist are responsible for rape, the 

following are some strategies to reduce one’s risk of sexual assault or harassment. 

 Be aware of your surroundings. Knowing where you are and who is around you may 

help you to find a way to get out of a bad situation.  

 Try to avoid isolated areas. It is more difficult to get help if no one is around. 

 Walk with purpose. Even if you don’t know where you are going, act like you do.  

 Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably 

isn’t the best place to be. 

 Try not to load yourself down with packages or bags as this can make you appear more 

vulnerable.  

 Make sure you cell phone is with you and charged and that you have cab money. 

 Don’t allow yourself to be isolated with someone you don’t trust or someone you don’t 

know. 

 Avoid putting music headphones in both ears so that you can be more aware of your 

surroundings, especially if you are walking alone. 

 When you go to a social gathering, go with a group of friends. Arrive together, check 

in with each other throughout the evening, and leave together. Knowing where you are 

and who is around you may help you to find a way out of a bad situation. 

 Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see 

something suspicious, contact law enforcement immediately (local authorities can be 

reached by calling 9-1-1 in most areas of the U.S.). 
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 Don’t leave your drink unattended while talking, dancing, using the restroom, or 

making a phone call. If you’ve left your drink alone, get a new one. 

 Don’t accept drinks from people you don’t know or trust. If you choose to accept a 

drink, go with the person to the bar to order it, watch it being poured, and carry it 

yourself. At parties, don’t drink from the punch bowls or other large, common open 

containers. 

 Watch out for your friends, and vice versa. If a friend seems out of it, is way too 

intoxicated from the amount of alcohol they’ve had, or is acting out of character, get him 

or her to a safe place immediately.  

 If you suspect you or a friend has been drugged, contact law enforcement 

immediately (local authorities can be reached by calling 9-1-1 in most areas of the 

U.S.). Be explicit with doctors so they can give you the correct test (you will need a urine 

test and possibly others). 

 If you need to get out of an uncomfortable or scary situation, here are some things that you can 

try: 

 Remember that being in this situation is not your fault. You did not do anything 

wrong, it is the person who is making you uncomfortable that is to blame. 

 Be true to yourself. Don’t feel obligated to do anything you don’t want to do. “I don’t 

want to” is always a good enough reason. Do what feels right to you and what you are 

comfortable with. 

 Have a code word with your friends or family so that if you don’t feel comfortable, 

you can call them and communicate your discomfort without the person you are with 

knowing. Your friends or family can then come to get you or make up an excuse for you 

to leave. 

 Excuse one’s self. If you don’t want to hurt the person’s feelings, it is better to lie and 

make up a reason to leave than to stay and be uncomfortable, scared, or worse. Some 

excuses you could use are: needing to take care of a friend or family member, not feeling 

well, having somewhere else that you need to be, etc. 

 Try to think of an escape route. How would you try to get out of the room?  Where are 

the doors? Windows? Are there people around who might be able to help you? Is there an 

emergency phone nearby? 

 If you and/or the other person have been drinking, you can say that you would rather 

wait until you both have your full judgment before doing anything you may regret later. 

 

Reporting 

A guiding principle in the reporting of domestic violence, dating violence, sexual assault, and 

staking is to avoid possible re-victimizing of the complainant by forcing the individual into any 

plan of action. It is recommended that a person who has experience domestic violence, dating 

violence, sexual assault, or stalking consider each of the following: 

1. Getting to a safe place. 
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2. Avoiding the destruction of evidence by bathing, douching, changing clothes, or cleaning 

up in any way. Preserve evidence in a paper bag for possible future action. Also, keep 

copies of emails, text messages, and voice messages. 

3. Pursuing medical treatment. Post-assault medical care can be performed at a local 

emergency room. Many hospitals have a specialized examiner who can complete an 

exam for victims of sexual violence. Such an exam can help the victim receive an 

appropriate medical assessment and treatment, and can preserve evidence for possible 

future action. 

4. Perusing counseling services with appropriate agencies (e.g. Pastoral care, Professional 

Counseling, or private providers). Calling someone that is known and trusted, such as a 

friend or counselor, and discussing with this person the assault can help to evaluate the 

trauma to sort out next steps. 

5. Making a police report. You can initiate a campus and/or criminal complaint for the 

assault. You may obtain assistance from campus authorities in this notification. 

6. Making a report to the Title IX Coordinator, Office of Student Life and Enrollment 

Management, Campus Security, or other responsible employee under Title IX.  

7. Making an anonymous report to Campus Security. An anonymous report notifies the 

Campus Security that an act of sexual violence has occurred but gives no names or 

identification. 

 

Consider Filing a Police Report 

A report to the Atlanta Police Department can empower the complainant by exercising her/his 

legal rights and can aid in the protection of others. BHU staff will encourage the complainant to 

file a police report and will assist the complainant in notifying the police if requested. The 

Atlanta Police Department will then advise the complainant of the legal process. 

 BHU typically reports all crimes to Atlanta Police Department and Campus Security 

assist them in any way they need. The University Campus Security works with the Law 

Enforcement agencies and provides them with any information that is pertinent to their 

investigation.  

 Off-campus cases are usually investigated by the Atlanta Police Department or the Fulton 

County Sherriff’s Department.  

 

There may be consequences to waiting to file a police report. Early reports may improve the 

preparation of a viable prosecution. Filing a police report immediately following the incident 

does not force the complainant to file charges and prosecute the respondent. However, it does aid 

in the preservation of valuable evidence if the complainant decides to pursue charges at a later 

date.  
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Alternatives to Immediately Filing a Police Report 

 Report the crime at a later date. 

 Make a complaint to the Title IX Coordinator; Office of Student Life and Enrollment 

Management; or Campus Security. Such a complaint may be used for actions which 

include, but are not limited to, on-campus administrative proceedings. 

 Contact the Title IX Coordinator for more information concerning the administrative 

process. 

Students may reference the Student Handbook. Faculty and staff may consult with Human 

Resources or Title IX Coordinator. 

If the complainant does not choose to file a police report, she/he may still file an administrative 

complaint. The complainant will be referred to other agencies if appropriate, Employees may be 

encouraged to seek assistance through the Human Resources Office. Students may receive 

support from the Office of Student Life and Enrollment Management, the Title IX Coordinator, 

and/or various community resources. The Complainant may decline to notify Campus Security 

and campus authorities.  

On-Going Care 

Students may seek assistance at any time from the Office of Student Life and Enrollment 

Management. Referrals may be made upon request for relative, partners, and friends of either the 

complainant or respondent to various support agencies. Students may also seek assistance from 

local Medical Services. Post-assault medical care includes testing and treating for sexually 

transmitted diseases (STDs). Cost for testing may be paid directly by the student or billed 

through insurance. 

Employees may seek assistance at any time from any medical facility. Additionally, the Title IX 

Coordinator may provide additional information and available community resources. 

On-Campus Investigation and Adjudication 

BHU’s response to domestic violence, dating violence, sexual assault, or stalking incidents may 

involve a number of individuals and agencies (e.g., Office of Student Life and Enrollment 

Management, Title IX Coordinator, Campus Security, local medical and counseling services 

personnel). In addition, for cases involving campus community members, there is a timely, 

campus-based investigation which is private and protects individual rights and process. The 

complainant is presented with options about how she/he may pursue the complaint.  

Procedures for Filing a Complaint By Students 

The Student Code of Conduct describes the procedures followed when a violation is reported to 

the Office of Student Life and Enrollment Management. Reports of violence involving students 

are generally directed to Campus Security. The Student Code of Conduct outlines the process and 

protection of rights of both the complainant (the student who brings the grievance or makes the 

complaint) and the respondent (the student or individual about whom the grievance or complaint 

is brought). Both complainant and respondent have certain shared or complementary rights in 
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disciplinary hearings. The rights below apply as addenda to the protocols identified in the 

Student Code of Conduct.  

1. The complainant and the respondent have the right to be assisted by an advisor, including 

an advisor they choose at their own expense. 

2. The complainant and the respondent have the right to access and review any information 

that will be used in the hearing. 

3. The complainant and the respondent will be advised of the date, time, and location of a 

hearing, when scheduled. Both may attend and participate. 

4. The Office of Student Life and Enrollment may accommodate concerns for the personal 

safety, wellbeing and/or fears of confrontation of the complainant, respondent, and/or 

other witness’ during the hearing, in whatever manner and as determined in the sole 

judgment of the VP for Student Life and Enrollment Management and/or VP and Dean 

for Academic Affairs. 

5. The Office of Student Life and Enrollment Management will render the decision to the 

respondent and the complaint simultaneously and in writing within five business days. 

The Student Code of Conduct provides for the disclosure to the complainant of the final 

results of any disciplinary proceeding regarding a complaint of domestic violence, dating 

violence sexual assault, or stalking. 

6. Decisions may be appealed by both parties in accordance with the Student Code of 

Conduct, as applicable. All parties will be informed in writing of the outcome of any 

appeal. The standard of proof that exist for campus disciplinary proceedings is 

preponderance of evidence, (i.e., more likely than not the event(s) occurred). A student’s 

privacy concerns are weighted against the needs of BHU to respond to certain incidents 

and crimes. To the greatest extent possible, all reports will remain private. However, 

information may be shared with appropriate departments and agencies under a need-to-

know basis when it pertains to investigative needs and safety concerns of the campus 

community. 

Procedures for Filing a Complaint by Faculty and Staff 

If a faculty or staff member is involved as the complainant or respondent: 

 All incidents are to be reported to the Human Resources office. 

 Based on the initial report of the incident, Human Resources, with assistance from the 

Campus Security, and/or Office of Student Life and Enrollment Management will 

implement any temporary safety measures immediately. 

 The Human Resource Office will then assign the Head of Security to investigate the 

incident with them.  

 The Head of Security will investigate the incident and submit a final written report to the 

Human Resource Office.  

 Both the complainant and respondent will be notified in writing of the final results of the 

investigation and any resulting actions. 
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Interim Arrangements and Post-Hearing Interventions 

BHU actively provides all parties in domestic violence, dating violence, sexual assault, and 

stalking cases, assistance in locating proper help and services. BHU partners with Local Law 

Enforcement agencies to attend to the complainant’s and/or respondents, physical and emotional 

well-being as well as the safety of the community. Professional Christian Counselors are 

available on campus for students needing professional counseling services. 

Administrative Services to Assist a Student Complainant or Respondent 

The Human Resource office and the Office of Student Life and Enrollment Management will 

assist students and departments to provide: 

 Referral to a Professional Christian Counselor on campus or referrals to outside 

provider(s); 

 The complainant and respondent may be directed not to have contact, by any means, with 

each other; 

 Provide Escort services; 

 The complainant and/or respondent may have parking re-assigned; 

 The complainant and/or respondent may have on-campus residence changed; 

 The complainant and/or respondent may have his/her academic schedule altered and/or 

arrangements with instructors to assist in offsetting potential academic problems will be 

coordinated. This service is not applicable for a respondent who has been temporarily or 

immediately removed from campus and/or classes; 

 Assistance in petitioning for a protection order. BHU honors orders of protection, no-

contact orders, restraining orders, or similar orders issued by a criminal or civil court; 

 Withdrawal from the University; An on-campus investigation and , if appropriate, initiate 

an on-campus disciplinary procedures; 

 Any individual who is alleged to have committed a violent act, including domestic 

violence, dating violence, sexual assault, or stalking upon a member of the campus 

community, may be banned from campus and campus activities; 

 Other referrals as necessary. 

 

Administrative Services to Assist Faculty or Staff Complainant or Respondent 

The office of Human Resources will assist faculty and staff and departments to provide; 

 Escort services; 

 The respondent may be directed not to have contact, by any means, with a complainant; 

 The complainant and respondent may be directed not to have contact, by any means, with 

each other; 

 Assistance in petitioning for a protection order. BHU honors orders of protection, no-

contact orders, restraining orders, or similar orders issued by a criminal or civil court. 

 An on-campus investigation and, if appropriate, initiate disciplinary/dismissal 

procedures; 
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 Any individual who is alleged to have committed a violent act, including domestic 

violence, dating violence, sexual assault, or stalking upon a member of the campus 

community, may be banned from campus and campus activities; 

 Other referrals as necessary. 

Defining Acts Involved with Sex Offenses 

The following definitions are informational and are not used to classify crime statistic in the 

Beulah Heights University 2020 Annual Security and Fire Safety Report. 

Coercion is the exploitation of fear or anxiety through intimidation, compulsion, domination, or 

control with the intent to compel conduct or compliance. 

A deviate sexual act is any form of sexual contract with an animal, bird, or dead person. 

An object is anything used in commission of a sexual act other than the person of the actor. 

A sexual act is the sexual contact between human beings consisting of contact between the penis 

and the vulva, the penis and anus, the mouth and penis, the mouth and vulva, or any other portion 

of the human body and the penis, anus, or vulva; or the use of an object which comes in contact 

with the victim’s anus, vulva, or penis. For the purposes of this subsection, sexual contact 

between the penis and the vulva, the penis and the anus, any other portion of the human body and 

the anus or vulva, or an object and the anus, vulva, or penis of the victim, occurs upon 

penetration, however slight. Emission is not required. 

Sexual contact is any touching, whether or not through or other covering, of the sexual or other 

intimate parts of the person, or the penile ejaculation or ejaculate or emission of urine or feces 

upon any part of the person, for the purpose of arousing or satisfying sexual or aggressive 

desires.   

A person who engages in a sexual act with another, or who causes another to engaged in a sexual 

act, is guilty or gross sexual imposition if: 

 That person compels the victim to submit by force or by threat of imminent death, serious 

bodily injury, kidnapping, to be inflicted on any human being; 

 That person or someone with that person’s knowledge has substantially impaired the 

victim’s power to appraise or control the victim’s conduct by administering or employing 

without the victim’s knowledge intoxicants, a controlled substance (NDCC Chapter 19-

03.1.) or other means with intent to prevent resistance; 

 That person knows or has reasonable cause to believe that the victim is unaware that a 

sexual act is being committed upon him or her; 

 The victim is less that fifteen years old; or  

 That person knows or has reasonable cause to believe that the other person suffers from a 

mental disease or defect which renders him or her incapable of understanding the nature 

of his or her conduct.  

Additionally, when a person who engages in sexual contact with another, or who causes another 

to engage in sexual contact, is guilty of gross sexual imposition if: 
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 The victim is less that fifteen years old; 

 That person compels the victim to submit by force or by threat of imminent death, serious 

bodily injury, or kidnapping, to be inflicted on any human being; or  

 That person knows or has reasonable cause to believe that the victim is unaware that 

sexual contact is being committed on the victim.  

A person who engages in a sexual act or sexual contact with another, or who caused another to 

engage in a sexual act or sexual contact, is guilty or sexual imposition and a Class B felony if 

they: 

 Compels the other person to submit by any threat or coercion that would render a person 

reasonably incapable of resisting; or  

 Engages in sexual act or sexual contact with another, whether consensual or not, as part 

of an induction, initiation, ceremony, pledge, hazing, or qualification to become a 

member or an associate of any criminal street gang (NDCC Section 12.1-06.2-01). 

A person who knowingly has sexual contact with another person, or who causes another person 

to have sexual contact with the person, is guilty of sexual assault if: 

 That person knows or has reasonable cause to believe that the contact is offensive to the 

other person; 

 That person knows or has reasonable cause to believe that the other person suffers from a 

mental disease or defect which renders that other person incapable of understanding the 

nature of that other person’s conduct; 

 That person or someone with that person’s knowledge has substantially impaired the 

victim’s power to appraise or control the victim’s conduct, by administering or 

employing without the victim’s knowledge intoxicants, a controlled substance, or other 

means for the purpose of preventing resistance; 

 The other person is in official custody or detained in a hospital, prison, or other 

institution and the actor has supervisory or disciplinary authority over that other person; 

 The other person is a minor, fifteen years of age or older, and the actor is the other 

person’s parent, guardian, or is otherwise responsible for general supervision of the other 

person’s welfare; or  

 The other person is a minor, fifteen years of age or older, and the actor is an adult. 

Incest occurs when a person intermarries, cohabits, or engages in sexual act with another person 

related to him within a degree of consanguinity within which marriages are declared incestuous 

and void (NDCC Section 14-03-03), knowing such other person to be within said degree of 

relationship. Incest is a Class C felony.  

Domestic Violence includes physical harm, bodily injury, sexual activity compelling by physical 

force, assault, or the infliction of fear of imminent physical harm, bodily injury, sexual activity 

compelled by physical force, or assault, not committed in self-defense, on the complaining 

family or household members. 

Stalking is (NDCC Section 12.1-17-07.1): 
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 “Course of conduct” means a pattern of conduct consisting of two or more acts 

evidencing a continuity or purpose. The term does not include constitutionally protected 

activity. 

 “Immediate family” means a spouse, parent, child, or sibling. The term also includes any 

other individual who regularly resides in the household or who within the prior six 

months regularly resided in the household. 

 “Stalk” means to engage in an intentional course of conduct directed at a specific person 

which frightens, intimidates, or harasses that person, and that serves no legitimate 

purpose. The course of conduct may be directed toward that person or a member of that 

person’s immediate family and must cause a reasonable person to experience fear, 

intimidation, or harassment. 

 No person my intentionally stalk another person. 

 In any persecution under this section, it is not a defense that the actor was not given 

actual notice that the person did not want the actor to contact or follows the person; nor is 

it a defense that the actor did not intend to frighten, intimidate, or harass the person. An 

attempt to contact or follow a person after being given actual notice that the person does 

not want to be contacted or followed is prima facie evidence that the actor intends to stalk 

that person.  

 In any persecution under this section, it is a defense that a private license investigator 

(NDCC Chapter 43-30), or a licensed peace officer (NDCC Chapter 12-63) was acting 

within the scope of employment. 

 If a person claims to have been engaged in a constitutionally protected activity, the court 

shall determine the validity of the claim as a matter of law and, if found valid, shall 

exclude evidence of the activity. 

a) A person who violates that section is guilty f a class C felony If: 

i. The person previously has been convicted of violating NDCC Sections 

12.1-17-01, 12.1-17-01.1, 12.1-17-04, 12.1-17-05, or 12.1-17-07, or a 

similar offense from another court in Georgia, a court of record in the 

United States involving the victim or the stalking; 

ii. The stalking violates a court order issued under NDCC chapter 14-07.1 

protecting the victim of the stalking, if the person had notice of the court 

order; or; 

iii. The person previously has been convicted of violating this section. 

b) If subdivision a does not apply, a person who violates this section is guilty of a 

Class A misdemeanor. 

Assent does not constitute consent as a defense, within the meaning, if: 

 It is given by a person who is legally incompetent to authorize the conduct charged to 

constitute the offense and such incompetence is manifest or known to the actor; 

 It is given by a person who by reason of youth, mental disease or defect, or intoxication is 

manifestly unable or known by the actor to be unable to make a reasonable judgment as 

to the nature or harmfulness of the conduct charged to constitute the offense; or  

 It is induced by force, duress, or deception. 
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Disciplinary Sanctions for Students 

The Office of student Conduct may impose one or more disciplinary sanctions as described 

below for violations of the Code. 

Student Sanctions 

 Written Reprimand – Written reprimand refers to official censure of a student’s conduct 

in violation of a regulation of the BHU community. A written reprimand indicates no 

ongoing status change for the students. 

 Warning Probation – Warning probation indicates that further violations of the Student 

Code of Conduct will result in more severe disciplinary action. Warning probation shall 

be imposed for a period of not more than one year and the student shall be removed 

automatically form probation when the imposed period expires. 

 Conduct Probation – Conduct probation indicates that further violations of the Student 

Code of Conduct my result in Suspension. Conduct probation may not be imposed for 

more than one calendar year. 

 Suspension – Suspension is a temporary withdrawal of enrollment privileges and ban 

from campus property and activities (student) or recognition (student organization) for a 

specific period. Suspension notification will include conditions of the suspension and 

terms for reinstatement. In some cases, short term suspension may be imposed depending 

on the nature and severity of the offense. 

 Indefinite Suspension – Indefinite suspension is a suspension which involves no definite 

time limit and may carry conditions which must be met before the student/student 

organization may request reinstatement. 

 Emergency Suspension – The VP for Student Life and Enrollment Management or the 

VP and Dean of Academic Affairs or designee may direct the temporary, immediate 

removal of a student in accordance with the Student Code of Conduct. 

 Expelled from the institution. 

 No Contact Directive – A directive to refrain from any intentional contact, direct or 

indirect, with one or more designated persons or group(s) through any means, including 

personal contact, email, telephone, or through third parties. 

 Criminal Trespass Order – A no trespass order means that person named in the order 

cannot enter the named property or they will be subject to arrest. 

 Residence Hall Transfer – Residence hall transfer; removal or ban from the residence 

hall for a specified period of time. 

 Suspension of or restriction(s) – on driving on or parking in campus controlled streets 

and parking lots. 

 Referral for Behavioral Assessment – to or by a professional counseling service. 

 Mandated community service and/or participation in educational programs. 

 Mandated participation in one or more campus activities, lectures, workshops, and/or 

other activity. 
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Disciplinary Sanctions for Employees 

The University will follow the disciplinary policies and procedures in the Staff and Faculty 

Employee Handbook and the Policy and Procedure Manual for all employees.  

Privacy and Respect of Information 

Respecting one’s right to privacy is important to BHU. Students can be assured that when they 

share information with medical, police, and/or University officials, such information will be 

handled professionally and within the framework of each agency’s governing body privacy 

limitations (e.g., state law, licensing, FERPA, etc.). 

BHU employees who have the authority to take action to address sexual violence; who have been 

given the duty of reporting incidents of sexual violence or any other misconduct by students to 

the appropriate school designee; or whom a student could reasonably believe has the authority or 

duty shall report all complaints of sexual violence to the Office of Student Life and Enrollment 

Management, Human Resource Office and Campus Security. 

A student’s privacy concerns are weighted against the needs of BHU to respond to acts of 

harassment, including domestic violence, dating violence, sexual assault, and stalking. To the 

greatest extent possible, all reports will remain private. However, information may be shared 

with appropriate departments and agencies under a need-to-know basis when it pertains to 

investigative needs and safety concerns of the campus community. If a complainant request that 

his or her name not be revealed to the respondent or asks BHU not to investigate or seek 

administrative action against the respondent, BHU will be limited in its ability to respond fully to 

the incident. Title IX and the Campus SaVE Act include protections against retaliation. BHU 

officials will not only take steps to prevent retaliation but will also take strong responsive action 

if it occurs. 

Professional Counselors, mental health counselors, employees, or any other person with a 

professional license requiring confidentiality or who is supervised by such a person will not 

report incidents of sexual violence to the Title IX coordinator in any way that identifies a student 

without the student’s consent. All information received is subject to inclusion, in statistical form, 

in annual BHU published reports. 

Sex Offender Registration 

All registered sex offenders are required to self-report their status to Campus Security upon 

employment or enrollment. Some Limitations and restrictions may apply to the employment 

and/or enrollment. In Addition, Campus Security provides access to sex offender information 

through links posted on the University Website.  

Convicted sex offenders must register with the local law enforcement agency in the jurisdiction 

where the offender resides. Out-of-state sex offenders are required to register with the local 

Georgia law enforcement agency if they work or attend school in Georgia. Each time the 

offender moves or changes jobs, the offender must notify the local law enforcement agency. All 

registered sex offenders are required to self-report their status to BHU and to Campus Security 
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upon employment or enrollment. If designated as a registered sex offender after employment or 

enrollment, the self-reporting must occur within three working days of the designation. Failure to 

self-report may result in disciplinary action up to and including termination of employment or 

suspension. 

 Employment and Enrollment of Sex Offenders 

Registered sex offenders are not barred from employment or enrollment at BHU. Limitations and 

restrictions on employment and enrollment must be reasonable, job related (for employees), and 

directly related to areas of potential risk.  

Employment  

Registered sex offenders are prohibited from working in or being on the premises, without 

proper authority, of any area of BHU that is designated to provide service/care to minors. This 

prohibition includes, but is not limited to various facilities used by University sponsored, 

affiliated, or hosted camps, groups, activities, or programs. Other locations and/or events may be 

added at the discretion of the University administration. Registered sex offenders are also 

prohibited from working in residence halls, apartments, and family housing. Furthermore, 

registered sex offenders are prohibited from being within the living areas of BHU residence 

halls, apartments, family housing, or any other living facilities owned or operated by BHU. 

Supervisors of registered sex offenders should not assign the employee to an area from wihich 

they are prohibited if other employees are available to complete the assignment. If the 

assignment of the sex offender is essential, their immediate supervisor must escort them for the 

entire time that they are working in the prohibited location. 

 

Enrollment 

Registered sex offenders are prohibited from lining in BHU residence halls, apartments, and 

family housing. Additionally, registered sex offenders are prohibited from being within the living 

areas of BHU residence halls, apartments, family housing or any other living facilities owned or 

operated by BHU. Other locations and/or events may be added at the discretion of BHU 

Administrators. 

Public Access to Sex Offender Information 

Registered sex offenders classified as moderate risk or high risk and who are employed with or 

enrolled at BHU will be posted on the University’s website upon confirmed notice from the 

registered jurisdiction. The Georgia Sex Offender website identifying all registered sex offenders 

in the state of Georgia is available via Internet pursuant to NDCC Section 12.1-32-15. The 

Georgia Office of Attorney General is responsible for maintaining this registry. Follow this link 

to access the Georgia Sex Offender website: www.gbi.georgia.gov.  This link can also be found 

on the University’s website at www.beulah.edu/security.  

http://www.gbi.georgia.gov/
http://www.beulah.edu/security
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Unlawful use of the information for purposes of intimidating or harassing another may be a 

crime and punishable by law. 

The Adam Walsh Child Protection and Safety Act of 2006 (AWCPSA) is a federal law that 

provides for the tracking of convicted sex offenders. The AWCPSA requires state law 

enforcement agencies (in Georgia, it is the Georgia Bureau of Criminal Investigations) to provide 

BHU with a list of registered sex offenders who have indicated that they are either enrolled or 

employed with BHU. 

This information is provided in compliance with the AWCPA and the Georgia Offender 

registration Requirements established by NDCC, section 12.1-32-15. 
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Annual Fire Safety Report 

 

 

The Campus Fire Safety Right-to-Know Act is an amendment to the Higher Education 

Opportunity Act. This amendment serves to increase campus fire safety awareness across the 

nation, providing students and their families with the fire safety records of colleges and 

universities. Signed into law on August 14, 2008 this amendment requires post-secondary 

institutions to publish fire safety information and statistic, much as is already done with other 

crime statistics, such as campus theft and assault. 

Additionally, the National Student Loan Program requires all eligible Title IV institutions that 

maintain on-campus student housing facilities to publish an annual fire safety report that contains 

information about campus fire safety practices and standards of the institution. The statistics 

include the number, cause, related injuries and deaths, and property damages associated with 

each fire. In addition, each institution is required to report fire safety information to the U.S. 

Department of Education. 

Collectively, this information provides prospective and current students’ information regarding 

the policies, concerns, and fire safety conditions that are present at Beulah Heights University. 

 

 

Fire Safety 

It is the policy of BHU to provide faculty, staff, students and visitors with the safest possible 

environment, free from potential fire hazards. The Primary goal of the BHU Fire Safety Program 

is to recognize hazardous conditions and take appropriate action before such condition result in a 

fire. The Goal is accomplished by employing a Fire Safety Officer and increasing the fire safety 

awareness of employees and students by conducting periodic basic emergency evacuation 

training. The Fire Safety Officer conducts fire safety inspections of all campus buildings. 

BHU has five (5) on-campus resident housing  in addition to 4 administrative buildings. 

Basic fire safety instruction is provided during Staff and Faculty meeting periodically at different 

times throughout the year. Additional training is available upon request by any department. Basic 

fire safety instruction is also provided to all Resident Assistants at the beginning of each 

academic semester.  

The fire Safety Officer will coordinate fire investigations with the Atlanta Fire department and 

Georgia State Fire Marshal’s Office.  

 

Portable Electrical Appliances, Smoking and Open Flames in Student Housing 
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BHU reserves the right to direct residents to remove from their room any hazardous materials. 

The final decision regarding removal of such materials will be made by the Office of Student 

Life and Enrollment Management and Director of Facilities and Maintenance. Items may also be 

confiscated by Campus Security if they violate hall fire safety and/or jeopardize security and 

community living. 

To minimize the potential for fires at BHU, it is the policy of the University to prohibit the use of 

combustible decorations, open burning and open flames. All decorations used on campus must 

be fire resistant or non-combustible. Decorative lights and extension cords must be UL rated and 

used in a manner that will not present a fire hazard or trip-hazard. BHU regulates portable 

electric appliances, smoking, and open flames in on-campus housing and administrative offices 

and building throughout the campus community.  

Portable Electrical Appliances 

Residence Hall / Family Housing 

The storage of eclectic gills, toasters, microwaves, toaster ovens, hotplates, or any other cooking 

appliance with a heating element is prohibited in dorm rooms. Additionally, space heaters, room 

air conditioners (window or portable) are not allowed to be left on unattended in residence halls 

or family housing and must be UL-approved. Extension cords are permitted in residence hall 

rooms and family housing on temporary bases. They can be used only for short periods of time 

and not for a permanent solution.  

The following electrical appliances, which must be UL-approved and in good condition, are 

permitted in student rooms: clocks, desk lamps, hair dryers, curling irons, PC equipment, radios, 

TV’s razors, fans, heating pads, sewing machines, and stereo equipment. Note: heating pads 

cannot be left plugged in when they are not being used. No more than two electrical appliances 

can be plugged into any double outlet. However, multiple outlet power strips which are UL-

approved and fused are allowed in residence hall rooms and family housing with a limit of one 

per outlet. 

Open Flames and Flammable Storage 

Residence Halls / Family Housing  

Candles used for decorative purposes are permitted. Candles and other devices with open flames, 

as well as incense, are prohibited. Additionally, flammable liquids, such as propane, gasoline, 

petroleum-based solvents, paint thinners, and similar flammable materials, may not be stored in 

residence halls. Note: propane tanks used for gas grills can only be stored outside of residence 

halls and not in basements.  

All barbecue grills must be attended by an adult at all times that there are hot coals present. 

Grills must be kept a safe distance away from buildings and vehicles. Hot coals must be doused 

with water when cooking is complete and are not to be disposed of on the ground or in a garbage 

dumpster until completely cold/out. Only lighter fluids specifically designed for barbecues may 
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be used. Gas grills may not be stored indoors. The Following items are prohibited in all 

residential campus housing: 

 Fireworks 

 Oil Lamps or other fuel burning lamps 

 No Lit Candles 

 Incense 

 Flammable Liquids must be stored in approved safety cabinets, Flammable 

Liquids are not allowed to store in residence halls rooms (including paint thinner, 

solvents, lighter fluid and lamp oil.) 

 Barbeque grills (in accordance with university polices and procedure). 

 Smoking is prohibited within all buildings on campus and from on all campus 

grounds/property. 

Smoking  

BHU is a tobacco-free campus. Smoking or the use of tobacco is not permitted on the campus of 

the University. Tobacco use includes the possession of any lighted tobacco products, or the use 

of any oral tobacco products.  

Fire Safety Education and Training Programs 

BHU promotes campus fire safety on an ongoing basis through various safety education and 

training programs. 

The Residence Assistants receive general fire safety and fire extinguisher training from the BHU 

Campus Safety Officer and/or Office of Student Life and Enrollment Management at the 

beginning of fall and spring semesters or when a new RA is appointed. All resident students 

receive orientation to the operations and locations of the fire extinguishers as well as a review of 

their roles during a fire or fire drill. New Students receive a general orientation to the fire 

procedures and locations of fire extinguishers in the building during New Student Orientation 

(NSO) Meetings. 

Reporting a Fire Occurring in and On-Campus University Housing Facility 

Individuals discovering a fire at an on-campus residence hall or family housing should dial 911 

and Campus Security and insure that all residence evacuates the building structure. The smoke 

alarms in the buildings will sound alerting residence of a fire, but does not summon the fire 

department. They are for alerting the occupants in the building of the fire only.  

Fire Drills 

On-Campus Building 

Fire drills are conducted once in the beginning and once at the end of each calendar year. The 

fire drills may be announced or unannounced. The announced fire drill allows the staff and faulty 

to prepare the students and other employees to evacuate the on-campus building in a non-

emergency situation. All employees and students must leave the buildings when the fire drill is 
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announced and report to the assembly area for an all clear signal. Failure to do so will result in 

disciplinary actions. 

On-Campus Residence Housing 

Fire drills are conducted once in the beginning and once at the end of each calendar year. The 

fire drills may be announced or unannounced. The announced fire drill allows the students and 

guest to evacuate the building in a non-emergency situation. All students must leave the 

buildings when the fire drill is announced and report to the assembly area in front of the building 

for an all clear signal. Failure to do so will result in disciplinary actions. Residents cannot re-

enter the building until permitted by the Fire Safety Officer or a designated representative from 

his office. Interference with the operation of the smoke detectors or any other any other fire 

safety equipment will result in disciplinary action in addition to being liable for damages and 

subject to  applicable criminal and civil penalties. 

Fire Safety and Prevention 

Every building on-campus is equipped with smoke alarms, carbon monoxide detectors, fire 

extinguishers, emergency exit signs, and evacuation signage. Every residence hall or family 

housing is equipped with smoke alarms, carbon monoxide detectors, and fire extinguishers. 

 Know every regular and emergency exit from the building you are in. Know the location 

of fire extinguishers and how to operate them.  

 Arrange room contents with fire safety in mind. Maintain clear and unobstructed access 

to your room door, from both the outside and the inside, at all times.  

 Do not overload electrical outlets. 

 Do not use broken, frayed, or cracked electrical cords. 

 Do not suspend lamps or lights by their own cords. 

 Do not allow excess clutter or flammable materials to accumulate.  

Fire Evacuation Procedures – Residence Halls and Family Housing 

In the event of a continuous sounding of the fire alarm in the unit, students should proceed as 

follows: 

1. All persons inside the residence hall or family housing unit are required to leave 

the building immediately. 

2. University Staff may assist with the evacuation of the building as availability and 

safety permits. 

3. It is the responsibility of all students to familiarize themselves with proper fire 

and emergency evacuation procedures. 

4. Failure to respond to a fire alarm or to staff requests during an evacuation may 

result in University disciplinary action in addition to being liable for damages and 

subject to applicable criminal and civil penalties. 

5. When an alarm sounds, follow these guidelines: 

 Close room doors and windows. 
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 Wear shoes and carry or wear a coat. 

 Leave via the nearest, safest exit, path, or route. 

 Don’t panic – move quickly outside the building to at least 50 feet away 

from the structure and to the designated assembly point, and check in with 

University Staff or Campus Security. 

6. Use the closest stairwells. 

7. Do not re-enter the building until the alarm is silence and the “all clear” 

announcement is given by emergency personnel. 

8. If you are on the upper floor, are hearing impaired, have mobility issues, or are 

unable to escape from your room: 

 Close your door and seal it off with a towel or blanket. 

 Duct tape often works well to seal cracks. 

 Dial 9-1-1 and pass on all information pertaining to the fire (i.e., location, 

floor, room, building, etc.) to the dispatcher. Don’t hang up until directed 

to do so. 

 Hang a bright colored sheet or towel from your window to alert 

emergency crews to your location. 

 Open your upper window for fresh air if necessary. If smoke enters the 

room from the outside, CLOSE your window immediately.  

 Wait for rescue. Don’t panic, open the door, or prematurely jump from 

your window. 

Fire Evacuation Procedures – On-Campus Building 

1. All persons inside the building are required to leave the building immediately. 

2. University Staff may assist with the evacuation of the building as availability and 

safety permits. 

3. It is the responsibility of all staff, faculty, employees, students and contractors to 

familiarize themselves with proper fire and emergency evacuation procedures. 

4. Failure to respond to a fire alarm or to staff requests during an evacuation may 

result in University disciplinary action in addition to being liable for damages and 

subject to applicable criminal and civil penalties. 

5. When an alarm sounds, follow these guidelines: 

 Close room doors and windows. 

 Wear shoes and carry or wear a coat. 

 Leave via the nearest, safest exit, path, or route. 

 Don’t panic – move quickly outside the building to at least 50 feet away 

from the structure and to the designated assembly point, and check in with 

University Staff and/or Campus Security. 

6. Do not use elevator. Use the closest stairwell. 

7. Do not re-enter the building until the alarm is silence and the “all clear” 

announcement is given by emergency personnel. 
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8. If you are on the upper floor, are hearing impaired, have mobility issues, or are 

unable to escape from the room: 

 Close the door and seal it off with a towel or blanket. 

 Duct tape often works well to seal cracks. 

 Dial 9-1-1 and pass on all information pertaining to the fire (i.e., location, 

floor, room, building, etc.) to the dispatcher. Don’t hang up until directed 

to do so. 

 Hang a bright colored sheet or towel from the window to alert emergency 

crews to your location. 

 Open the upper window for fresh air if necessary. If smoke enters the 

room from the outside, CLOSE the window immediately.  

 Wait for rescue. Don’t panic, open the door, or prematurely jump from the 

window. 

Campus Employees 

 

It is important for employees to familiarize themselves with the procedures of fire reporting. 

 

1. Safety of the People. Evacuate people as readily as possible. Close doors to 

isolate the fire. A person with an ambulatory disability should move to the 

opposite end of the building near a stairway and away from the fire, and wait for 

firefighters to arrive. Exit strategies should be discussed with supervisors. 

2. Send the Alarm.  Call the Fire Department, 9-1-1, and pass on all information 

pertaining to the fire (i.e., location, floor, room, building, etc.).  

3. Notify Others in the Area. Use any alarm provided for this purpose. Move out to a 

safe area to give firefighters a clear field. 

4. Assist Campus Security, Atlanta Police and Fire Department. Relate to them what 

is burning (i.e. special chemicals, radiation hazards), if anyone is left in the 

building, or any other pertinent information. 

 

Fire Safety Definitions 

 

Cause of fire is the factor or factors that give rise to a fire. The causal factor may be, but is not 

limited to, the result of an intentional or unintentional action, mechanical failure, or act of nature. 

Fire is any instance of open flame or other burning in a place not intended to contain the burning 

or in an uncontrolled manner. 

 

Fire drill is a supervised practice of a mandatory evacuation of a building for a fire. 

Fire-related injury is any instance in which a person is injured as a result of a fire, including an 

injury sustained from a natural or accidental cause, while involved in fire control, attempting 

rescue, or escaping from the dangers of the fire. The term “person” may include students, 

employees, visitors, firefighters, or any other individuals. 
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Fire-related death is any instance in which a person is killed as a result of a fire, including 

death resulting from a natural or accidental cause while involved in fire control, attempting 

rescue, or escaping from the dangers of a fire; or dies within one year of injuries sustained as a 

result of the fire. 

 

Fire safety system is any mechanism or system related to the detection of a fire, the warning 

resulting from a fire, or the control of a fire. This may include sprinkler systems or other fire 

extinguishing systems, fire detection devices, stand-alone smoke alarms, devices that alert one to 

the presence of a fire, such as horn, bells, or strobe lights; smoke-control and reduction 

mechanisms; and fie doors and walls that reduce the spread of a fire. 

 

Value of property damage is the estimated value of the loss of the structure and contents, in 

terms of the cost of replacement in like kind and quality. This estimate should include contents 

damaged by fire, and related damages caused by smoke, water, and overhaul; however, it does 

not include indirect loss, such as business interruption. 

 

Fire Log 

 

BHU keeps track of all fires and fire calls on-campus, in residence housing. Figures 7 and 8 

provides information pertaining to fires that have occurred at BHU from 2020, 2019 and 2018 

calendar years. BHU maintains a fire log, Generated through a database system that includes a 

listing of all fires that occurs in and on-campus, residence halls and family housing buildings. 

This report is available, upon request, for public inspection and includes the nature, date, time 

and general location of each fire. The log may be viewed at the Office of the Director of 

Facilities and Maintenance located at 892 Berne St. S.E. Administration Building, Atlanta, GA 

30316. 

 

Post-Fire Contact Information 

 

Contact the Atlanta Fire Department to report fires that have been successfully extinguished in 

on-campus housing by calling 9-1-1. The Fire Department will investigate and generate a repot 

as appropriate, Communication regarding insurance coverage and future fire prevention efforts 

may be directed to BHU’s VP of Operations at 404-627-2681, ext. 152 or the Fire Safety Officer 

at 404-627-2682, ext. 121. When calling, provide as much information as possible about the 

location, date, time and cause of the fire. 

 

Plans for future Improvements in Fire Safety 

 

BHU continually evaluates the fire protection system in residential facilities. Upgrades to the 

system occur through replacements or building renovations. Current planning and education 

include additional informational and interactive programs for students and employees to learn 

about fire safety. 
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Additional Fire Safety Resources 

 Disability Services for Students 

 Office of Facilities and Maintenance 

 General Fire Safety Information 

 Fire Evacuation Maps (Posted around Campus) 

 

 

Figure 7: List of On-Campus Facilities 

 

Facilities Name or 

Address 

Smoke 

Detectors 

Fire 

Extinguishers 

Carbon 

Monoxide 

Detectors 

Evacuation 

Plans 

Number of 

evacuation 

(fire) drills 

each calendar 

year. 

Administration Bldg. X X X X 2 

Woods Hall X X X X 2 

U-Bldg. X X X X 2 

Chapel X X X X 2 

 

Figure 8: Fires On-Campus and On-Campus Student Housing 

 
Location Total Fires in 

each Bldg. 

Cause of Fire Number of 

Medically 
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Number of Fire 

Related Deaths 

Value of 
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Administration Bldg. 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Woods Hall 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

U-Bldg. 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Chapel 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

 
 

 

 

 

Important Numbers 
Atlanta Emergency …………………………………………….. 911 

Atlanta Police Non-Emergency (Zone 6) ……………………… 404-371-5001 

Atlanta Police Investigation Unit (Zone 6) …………………….   404-373-5331 

Atlanta Fire Department Non-Emergency …………………….   404-546-7000 

BHU Campus Security ………………………………………… 404-275-2681 

Director of Facilities and Maintenance ………………………… 404-627-2681 ext. 113 

Office of Student Success                                              ………….  404-627-2681 ext. 121 

VP and Dean of Academics ……………………………………… 404-627-2681 ext. 157 

VP of Operations …………………………………………………. 404-627-2681 ext. 152  

Head of Security ………………………………………………….. 404-275-1643 
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Beulah Heights University (Main Number)  ……………………. 404-627-2681 

 

 

 

 

 

 

 

 

 

 

 


